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This is an interim report on the Urban Education
Institute, which is designed to provide part-time in-service
education for experienced community college personnel. The objectives
of the program are listed as follows: to retrain and retool teams of
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process, to effect institutional change within each cooperating
college to make that institution more responsive to the demands of
urban education. Participants are designated as trainees, training
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URBAN InUOATION Ii!S1 ITUTE

U S DE PARTMENT DF HEALTH,
EDUCATION 8 WELFARE
NATIONAL INSTITUTE OF

EDUCATION
THIS DOCUMENT HAS BEEN REPRO
OUCEC EXACTLY AS RECEIVED FROM
THE pi RSON OR ORGANIZATION ORIGIN
MIN(, Ir POINTS OF VIEW OR OPINIONS
STATED DO NOT NECESSARILY REPRE
SENT OFFICIAL NATION/ L INSTITUTE OF
EDUCATION POSITION OR POLICY Director's r.epoi t, 19-10-71

I SCOPE AND PURPOSE OF REPORT

In a memorandum received April 28, 3971, each director of an EPDA/E

funded project << =as asked to submit an Evaluation Report within thirty days

of the conclusion of the project. This report attempts to fulfill that

obligation. Point by point it follows the outline suggested in Lhe April.

memorandum.

This is no sense of the word a final Evaluation Report on the Urban

Education Institute. It is an interim report inasmuch as a sccoucl year's

program, 1971-72, is being it at the present time. The proposal

requesting funds for a .third year of operation, l972 73, will be submitte:!

even before this interim report is completed.

Additional basic data requested in this section of the report follm::

Name and address of institution:

Pasadena City College
Pasadena Area Community College District
1570 East Colorado Boulevard
Pasadena, California 91106

Name of Institute: URBAN EDUCATION INSTITUTE, Project No. 70.2018

Director's Name & Title: Dr. Ruth Macfarlane, Urban Careers Spe-
cialist, Pasadena City College, Pasadena, California 91106 (213)
795-6961, ext. 431

Departments included in program panning and operation: Office of
Instruction, Office of Occupational Education

Dates of project oneration: July 1, 19/0 - June 30, 1971

- 1 -



1,11-ban Educalio" In3tiLuLe, 1970-71, Evall;Ltic,,I 1:cp.r)r:.

II PROGRAM FOCUS,

The 1970-71 Urban Education Ins'citute provided part-time inseryiee

education for 40 experienced colc_lunity college personnel. Objectives

remained as stated in the proposal submitted July 1909:

1 to retrain, retool teams of experienced personnel free
the four conn,unity college members of the Southern Cali-
fornia College Consortium, in order

2 to make these personnel more effective/affective in
meeting the needs of students from educationally or
sociologically deprived background; and in the process

3 to effect institutional change within each cooperating
college to make that institution more responsive to
the challenge of urban education.

In order of significance the major empaasis of training was, first,

on development of attitudes, then on methods and skills, and, third, on

knowledges.

For the processes used to achieve stated objectives, see copies of

flyers used for recruitment purposes fall semester 1970 and spring semes-

ter 1971 (APPENDIX I). In summary these processes were as follows:

a) Trainees served as instructional assistants in selected
training media.

b) Trainees were involved in community practicum jointly
supervised by training instructors and ghetto/barrio
tutors selected from students enrolled in training
media.

c) Trainees were concurrently enrolled in a University
postgraduate professional seminar serving a dual
purpose: ongoing evaluation along with enhance-
ment of community involvement skills.

- 2-
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/ A Partici2d.Lts 1 There were three types of participants in the

training plogram: trainees per se, traininc, ins ructors, Eiletto/barrio

tutors.

Trainees were recruited from the four urban co.rnunity college miLbers

of the Southern California College Consortium: Compton College, East. Los

Angeles College, Los Angeles City College, and Pasadena City College. Since

the project funded a total of 40 trainees during the academic year, each col-

lege was assigned a team of five trainees per semester. Nine trainees en-

rolled for two semester; thirty-one trainees were enrolled but one semester.

During the spring semester fifteen trainees ware enrolled for the first time;

some of them may re-enroll fall semester 1971. See Table 1 below.

Table 1 - Trainees, Urban Education Institute, 1970-71

Con:tat
Fall
1970

Spring
1971

Total
1970-71

No. of
Individuals

Compton 4 6 10 6

East Los Angeles 3 7 10 9

Los Angeles City 5 5 10 8

Pasadena City 4 6 10 8

Total 16 24 40 31

Each of the four cooperating community colleges was responsible for re-

cruiting and selecting its own team of trainees.

Trainees were assigned to designated training media. Ipso facto instruc-

tors responsible for these media became participants in the Institute as "train-

ing instructors." During the fall semester Pasadena City College provided the

- 3 -
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1.-(11:: for all sixteen train:2s on-rolled. Daring I:le st.,

the four c._,odcr,iting co'xs,ulli'IT colleges provided tr,tinin3 for Lh.

four Trainees enrolled. Sec fublo 2 belo1.7; also sec APPENDIX 1I for Lill

and spring se:-:ster rosters of trainees by college.

-

Tab'- 2 - Scope of Training, Urban EducaLion Institute
1970-71

College

all Semester

Pasadena City

ring; Semester

Training Training No. of
Media Instructors Trainees

10 9 16

Compton 2

East Los Angeles 1

Los Angeles City 3

Pesa.dena City 5

Sub-Total

. 2 6

2 3

3 5

5 10

13 12 24

Ghetto/barrio tutors constituted a third component of participants.

They were stueehts enrolled in the training media. They were selected by

trainees themselves assisted at times by training instructors. It took a

little time the first semester to implement this component of the trainin3

program, but by the end of that semester 13 tutors were actively involved

in the Institute; twenty-five participated during spring semester.

The selection criteria stipulated in the April memorandum cir' =scribing

this Evaluation Report do not apply adequately to either cne of the three groups

of participants. "Geographic limitation" applied to the extent that trainee:

applicants were limited to personnel of four cooperating community college.4.

4



Urban Inz,t5:we, n110-71,

To repeat, recruitm..nt of tlainr--e,
or each cu..1.1...nC:.

college. vere no deU: aad the current position o5 Cn,

trainee was probably iitportant ia where the numLer

of applications exceeded opcnins. Other criteria were irrelevant.

In additL,n to the three groups of pr.rticiparAF already described, thre

were periphral participants. Everyone in,:olved ia any w:ty with the Institute

experienced a certain amount of retredning: cononity college presidents and

UCLA vice-chancellors as member:. of the Southern California. College Consortium;

U.E.I. administrators on each community college campus; the seminar's leader

and consultant on evaluation; other UCLA Extension staff; the two graduate

students sent out by the Center for Education Policy Research, Harvard Uni-

versity, in fulfillment of its contract with the National Advisory Council

on Education Professions Development; and last, but not least, the directnr

of the Institute.

On no one of the four campuses was the ratio of participants to full

faculty staff impressively, even perceptibly high. Pasadena City College's

faculty alone totals over three hundred; only eight were enrolled as trainees;

nine others participated as training instructors, four passively, five actively.

Trainees/participants had to make up in missionary zeal what they lacked in

numbers.

While there were three, even four distinct groups of participants in the

Urban Education Institute, 1970-71, the focus of its major objective was on

the teams of trainees selected by each of the four cooperating corimunity col-

leges. The raison d'etre for the Institute was to train 40 experlenced com-

munity college personnel. As noted in Table 1, thirty-one individuals were

trained. Since nine of them went through two semesters of training, all 40

5
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authorized slots k:ere iilled Ourixii, the course of the year.

The thiriy one individuals trained may be cateori(d as follovs:

Admjnlstrators (dean or a-.:sistant. dean)
Counselors
Carpus minister
Teaching faculty

2

2

1

26

Anthropology
1

Art
1

Busines6
5

Computer Sciences
1

Cosmetology
1

Economics
1

Education
1

Engineering & Technology 2
English

4
History

1
Home Economics

1
Mathematics

1
Nursing

1
Psychology

1
Sociology

2
Special Services for Disadvantaged . . 2
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Staff A full litinz; of thu Urb.in Lduca'clon

for 1970-71 is Liven in APPf.NDIX iii s':. ; ae:ainLrtive stejf and tIlree

categories cf instructional staff, 1) instru,.tois of selected trcinitv,

2) UCIA seminar leaders, and 3) ghetto/b-Irrio tutors.

Even the most cursory overview of this will anflwer man) que;t1ons

alluded to in the April m:rorandum, e.g., relative influence of different typ,,

of staff, regular and visiting faculty, identification of inter-disciplillary

and/or cooperative arrangeents, existence of joint supervision of the train-

ing program, joint research, use of team teaching, etc. Many of these points

will be elaborated on in succeeding sections of this report under Activities,

Evaluation and Conclusions. Only a few additional comments are in order here.

As noted in APPENDIX III, all training instructors, includine UCLA seminar

leaders and the ghetto/barrio tutors, were part-time.

"Cooperative arrangements" is perhaps the key phrase in the April memoran-

dum. That concept turned out to be the name of the game for the Urban Educa-

tion Institute. To start with, the Institute was designed around n consortium,

calling for cooperative arrangements on the part, of the University of California

Los Angeles and four urban community collgges. Operations made these coopera-

tive arrangements a reality. Teaching faculty at the four community colleges

"cooperated" by serving as training instructors, their classes or special ser-

vices activities providing the training media. Community agencies cooperated

as employers of the ghetto/barrio
tutors responsible for the trainees' commu-

nity-practicums. Trainees were jointly supervised by training instructors

and ghetto /barrio tutors. All three participating components (See Section

II, FOCUS) were involved in joint research. Advisory committee deliberations

were a continuous exercise in joint responsibility.

7



Url.%.,n Ecc:t.iol: -u.,titu;.e, 197(i-71, Ev3lp:,.t-io.. nlyo:,

/ C Activities , The 1pecified obi.:ctjyo:. (sc.a SectoJ II. P.:0t.;',

FOC.0 wero mct z:. indicated iclo.:.

Objective #1: Eight t,. of experienced con oinity collee per!.onnel,

two teams each for the four coopert.in,: co:::.1u;,;ty col leges, or a sum totz-,1 of

fort) trainees, 2re silly urc' --fncd" in accord; ice with the proposal pnd the

grant award.

0'-c.tve ;,i :'. . _._ .._ ,
: Are thc. "retrained" personnel more affective /affect ve

in meetin:; the no.'ds of low-income and minority :Ludcnts? That is still th,:,

question. the retaining section:; of this Report, particularly Section D, Eval-

uation, 'rill attempt to assess the extent to which the Institute has achieved,

and is achieving this highly elusive but reality-based objective. This is

what the Institute, and EPDA/E, is all about.

Objective #3: A certain amount of institutional change was effe,-..tcd.

It was built in. Dr. Seligman, consultant on evaluation, commented more than

Once that the Institute was the most intricate arrangement of overlapping, and

interwoven relationships that he ever hoped to cope with, The complexity was

deliberate. It was intended that the Institute should bore from within, and

it has, with ever-widening ramifications. Staffing patterns (See APPENDIX III)

are evidence of the many intertwining facets of the Institute.

some institutional change was bound to occur.

Following are some of the Urban Education Institute's unique features to

illustrate the attempt to innovate in the area of inservice educatibn for expe-

rienced personnel in order to meet EPDA/E's as well as cooperating community

colleges' high priority needs engendered by the urban crisis:

a) Instead of exposing trainees to 45 hours of being talked at even by

highly qualified experts, or to 45 hours of solving simulated problems, the

Willy nilly

8



1111,z11 Ed.icatjon
im.lersed trainees ii. several that numIlLy

hours of clone ScItcrporsowl relationship 17ith old:: and youlT,or adu3tt,

have experienced much different life styles, i.e., low-income and ..ninority.

b) Thr Institute put the burden of retn'ining on the con-InJnity colJese

most Smmediotely involved rather- than on e University removed and aloof in more

ways than one ,from the grineling problems of the innorr:ity.

c) The Institute decentralized the University component of the training

process. The University instructor was required to leave her campus. She

joined the trainees, assisting them at their training sites to become more

effective instructional assistants in selected training media. She also held

team meetings on each community college campus. By spring semester the semi-

nar was a team teaching effort,
involving ghetto/barrio tutors as well as train-

ing instructors.

d) The advisory committee is a very important administrative adjunct.

In effect it is a sub-committee of the Southern California College Consortium.

It assists in the formulation of policy and ongoing evaluation, also in the

implementation of the Institute on four campuses as well as of the UCLA seminar.

Eight meetings have been held since April 1970, when notification of award was

received. Copies of minutes are attached as APPENDIX IV.

e) Perhaps the Urban Education Institute's chief innovation lies in the

conundrum of who is teaching whom. The Institute is designed around the postu-

late that the professional has much to learn from the nonprofessional, that is,

from the New Careerist. The nonprofessional becomes the teacher. The reverse

role is humbling, and chastening. If the trainee will only open his mind and

heart to this new e:Terience he will find it eminently rewarding. This too is

what the Urban Education Institute is all about.

9
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the director is asked to c.,.,12nL -e Jot o! the 1.,,.o:fee!. Io
repeat, the Inelitute p-zovide'; thrLe closely inteireled

1) involvement of trainee in a training med::1 ae an "instroetioeel
es5,istant;"

2) community prectictw, under Inc guidancervieiee. of a gliotte/b2rrie tutor

identified with the training medium os a N:ew Student, and 3) co-eroilmenL in
the UCLA seminar in community involve ,-teat skills. Since the three cctivities

are interdependent it is difficult to cssess the relative effectiveness of any-

one component. Each component stands to be improved; there is no question

about that. With improvement of anyone of them the effectiveness of the other

two will be enhanced.

By its very nature the Institute always changing; it is viable process.

Here are a few of the changes being made in the 1971-72 program as the result

of a continual evaluative process during its first year of operation:

a) Ethnic classes will be dropped as training media in favor or urban

careers classes or other media which enroll higher proportions of nonprofes-

sionals/New Careerists who, experience has shown, make the most effective

tutors.

b) Other training media, e.g., Student Resources Centers and other EOP

on-campus and community based tutorial, counseling services, will be more

thoroughly field-tested, having been sampled spring semester 1971.

c) Confrontation as a training technique will be de-emphasized. Expe-

rience has shown that confrontation for the sake of confrontation, whether in

the training media or in the community practicum, soon reaches the point of

diminishing returns. In the case of at least three trainees, confrontation
proved to be self-defeating. It turned them off.

d) Ghetto/barrio tutors will be more carefully
selected, and will be

- 10-
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more equitably rel.l'ou:s,.d o\cr heyune a.;' ,cy duties.

nity pzactieu.m with tutors will be :1.)re closely
cuoriinte:Vsup,,:visej.

e) Training 1,,dia instructors will he mere cffectively oriented to the

lnstitute's goals and objectives since they are kingpins in the training pro-

cess. Serving as, an insttuctional
assistant provid,,s the Lrain:e with the

much needed opportunity to try out his 1-1,-w sensitivities wh4ie continuing to

enhance them through prolonged interaction with Ncw Careerists.

f) The. University sefilloar component will he more action oriented, with

greater emphasis upon the community practicum.

g) Community college teams will be more cor(.fully selected in tern.s of

training commitment and in terms of institutional willingness to integrate

Insti.tute training into overall ongoing or envisioned inservice education.

Foregoing data cover request for information on "new techniques, m;J.te-

rials or equipment used and their effectiveness," also on "effectiveness of

distribution of staff and participant time for formal instruction or unstruc-

tured activities."

As to effectiveness of beginning and ending dates and duration of the

program, it is submitted that a semester long, even a year long part-time

institute can be more effective than a full-tima short institute of one to

four or even six weeks. The Urban Education Institute provides true inser-

vice education, which, to be effective, should be ongoing with and thus com-

plementary to the trainee's regular assignment. A part-time institute pro-

vides opportunities for feeding back into the trainee's assignment, and into

his college's administrative and curricular structure.



1970,71,

Thu April (k-no's foun:h_rcqu::-.LLihde Act.4viLjes. rorl:11:s to be

extept to wich there was parLicipnnt involw,ciont in decisions concern

operation ol the training program. The mnjor vehicle for trainee involve-

ment vas through the seminar. The first session W2s an exercise it cup!)ol'id.

The second session, the one D. Paul Carnell tlefe! 'n Noveml)el' 1970, sccm.3d

at thc time to be an exercise in futility. rebellion was, a blessing

in disguise, howuvr;r. Things really began to happen, The seminar was decen-

traliud, as had been the original intent; it began to function on coup unity

college campuses. In the meantime trainees were participating in advisory

committee deliberations. Special reference is made to minutes of meeting

held December 1, 1970 (APPS IX IV). That particular meeting identified

many trainee concerns.

Training instructors are being more and more involved in staff decisions,

also in advisory committee meetings. It was wishful thinking to assume that

they knew what they should be doing.

As far as ghetto/barrio tutors were concerned, it took a semester to con-

vince trainees, training instructors and seminar staff that tutors were an in-

tegral part of the training process encompassed by the Institute. (The pro-

fessional does feel threatened by the nonprofessional; there is no doubt about

it.) In February 1971 the seminar leader held a closed session with ghetto/

barrio tutors, who were highly articulate. From that point on tutors were

very much involved in seminar sessions. Their inclusion, however, raised an-

other problem. The increased size of the. seminar sessions made for unwield-

iness. During 1971-72 tutors will participate only in dali.ous team meetings.

They are more effective at that level anyway, according to the assistant direc-

tor's evaluation.

- 12-
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D Evaluation / April mu!oranjul calls for four types of d.,t.a

in this section on Evaluation. They arc trcAted

l) Results_of.Otjetive At the and of the fall semester

. trainees were asked first to evaluate the pro:,:am, and, second, to ov:lu,tte

the tutor and the commaity practicum. The treinin:..,, instructor wns also

asked to evaluate the trainee. The ensuing data, cwhined with seminar dis-

cussions and advisory committee deliberations, helped the staff to restructure

the Institute for spring semester.

During the spring ser.ester formative evaluation continued through height-

ened and more clearly focused seminar activities, also through advisory commit-

tee deliberations sharpened by the inclusion of ghetto/barrio tutor,;.

The UCLA seminar also provided the services of a consultant o:f evaluation:

Dr. Richard Seligman, acting director of the Center for the Study of Evaluation,

Graduate School of Education, UCLA. ;Jr. Seligman involved himself in all semi-

nal activities. In May he assisted U.E.I. staff in the design of more compre-

hensive instruments of evaluation. The questionnaires; which were filled out

by participants at the last seminar session on June 5, 1971, provide reactions

of training instructors, of trainees, and of tutors. Rap sheets solicited

anonymous comments. Dr. Seligman's office coded the returns. See APPENDIX

V for copies of the three instruments with tabulated results for those itews

adaptable to such codification.

Excerpts from minutes of the advisory committee meeting held July 13

(APPENDIX IV), reveal tentative conclusions:

Dr. Seligman found most of the completed questionnaires exceedingly
positive, much more so that he had expected. He was not entirely
satisfied with the format nor the structure of the questionnaire,
however; at best it was a pedestrian effort.

Much discussion followed on how best to measure attitudinal and



11,han i:dtIi-dtion )9/0-73, EvAt,:ioa

bc:IcOorc.1 ch,:nges expolenced by trainee:;. ScverA inctruw,lat
are avallablc to me_.,iure aaituciinal cha'ves. he proble,-a, not
unique to the Urban Education institute, lies ,ith me,sel(-!.1ent of
significant change:, in be.:):IvIor. It was sugi-sted that stun.,_
reaations to charcing trainee behavior, if any, in trainces' on-
going classes might be e:1:-,ured. Another segg(stion was to al-
low tutors to visit Lhec:e claz,scs and dat,.2rmine their trainees'
charTi-g behavior.

Supplies of CE Form 1216, "Participant Evaluation," arrived too late in

the academic year to encompass first semester trainees. Itycnty-four' second

semester trainees ware given the form; twenty three have been returned.

They are incorporated in this report as APPENDIX VI. Copies have been made

for use of U.E.I. staff.

2) Types, Fre_quency of Tests, etc. No "before and after" attitudinal

tests were given. The possibility was discussed in planning sessions held

in August 1970 with the seminar leaders, including the consultant on evalua-

tion. It was decided even at that time that such tests would not reveal

what needed to be known: extent of behavioral change. The difficulty of

measuring such change has already been discussed. (See #1, above.)

In answer to request for information about types and frequency of ques-

tionnaires, see Item #1 above; also refer to APPENDIX V.

As already indicated, seminar sessions and advisory committee meetings

provide open forums for airing concerns of trainees, training instructors,

ghetto/barrio tutors, and bewildered U.E.I. administrators as wall. In

effect they provide what Dr. Seligman defines as "formative evaluation," in

other words self-correcting
evaluative processes. Previous sections of this

report indicate the extent to which reoriented staff hamincorporated sug-

gested changes in planned implementation of the 1971-72 program.

A dividend evaluative conference took place during March 1971 with the

arr!val of two field representatives from Harvard University's Center for

- 14 -
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Eduo?tion Policy Res:.a-ch iis contrte, uith tir N.tional ,\d.'isor,., Coen-

cil on Education Proftsslwis D:velop,.ent to evalimte' selected projccts.

Dr. Seligman conferred at- 1,,ngth with Cee,1: Harvard vs. UCLA. In addition

Hr:rvard took Avantage of the proffered invitation to attend the sL.Anar ses-

sion o' March 6. That wos the first session to include ghetto/oarrio

It was an enlightening experience, a h,Tpcni_ns.

3) Long-term Ey,Juation. Tnlsmuch as the Urban Education IostiteLe

is funded for a second year there is built into its operations longer term

evaluative processes than might otherwise be the case. Every effort by

U.E.I. staff will be made to incorporate studies of behavior change of train-

ees into ongoing faculty evaluations at each of the four community colleges.

This is all part of institutionalizing the changes that emerge from partici-

pation in the institute. The third year proposal, i.e., for 1972-73, pro-

vides for a consultant whose primary responsibility will be the preparation

of a cumulative three-yaar Evaluation Report come July 1973.

4) EPDA/E Guidelines: Problems. The major problem arises out of

EPDA/E's over-emphasis upon full-time as against part-time institutes. As

pointed out before, inservice education should be an ongoing process during

the academic year, calling for part-time training. Released time for full-

time institutes during the academic year is extremely difficult and very

expensive for community colleges.
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TV

a) Tm2ict. See Section Il.l B, Sta:-f, for Consortity) involve,;:enl by

coope)ating institution. Also see Section 131 C, Activities, for evident

institutional changes. 3nsofar as the host institution is concerned, i.e.,

Pasadena City College, it can be reported that the Urban Education institute

is being increasingly chann-]ed into the admildstrative mainstream. For

example, the Administrative Dean for Instruction, Dr. Stanley E. Gunstream,

is assuming more and more re:sponsibility for the Institute not only on the

PCC campus but for overall operations as well. He is designated in the

1972-73 proposal as coordinator of the Institute.

Letters of commitment from cooperating colleges in the Consortium, at-

tachel to the 1972-73 proposa], indicate the "impact" of the Institute on

these institutions.

b) Major Weaknesses. See Section III B, Activities, for changes

being made in 1971-72 operations. These changes acknowledge admitted

weaknesses in 1970-71 program. Briefly stated, there were weaknesses in

every facet of the program: training media, community practicum, UCLA

seminar, also in trainee as wel'. as institutional commitment. Everyone

learned a lot during the Institute's first year. Weaknesses in the Insti-

tute reflected underlying
institutional weaknesses in the broad area of re-

alistic, effective inservice education for experienced personnel, particu-

larly in the new dimension of meeting needs of low-income and minority stu-

dents. It's a whole new ball game, played in an entirely new ball park.

c) Major Strengths. The major strength of the Institute stemmed

from the willingness of all participants to learn: college administrators,

U.E.I. staff, taainees, training instructors, ghetto/barrio tutors, UCLA

- 16-
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se,ino: end :..t.,1"1.

The 0-71)6.11 CliSib 1)OSO1, new :ead frightening, del-elds; profeseiohlis voLc'.

Lo learn fi:o:1 those who live thy urben crisit, and can't afford the lu,ur;,

of prolonged eoneepLualiz,Itio:1 aLoet IL. In this reverse role for the

professional true_ieeyr stre1h of the Uri,.::, Education Institute.

It was the raLionale for the original propose.1 submitted in July 193:;:

...no educational level, is more challenged than the burgeoning
community college. As a comlmnity ba:,e0 institution it has
no alternative but to be invol;ed in the urban crisis. One
of the most serious sturrlding blocks in the way of change lies
in the hearts and minds of experienced personnel who were pro-
fessionally trained to tackle problems of another day, enotherera. Even thoug:3 committee to the open door' philosophy, too
many are geared to an ed..tcational system that screens out the
unqualified, the "disadvantaged." To change to an approach
that screens in the disadvantaged requires traumatic retooling...

To meet the challenge of urban education in the raw, uptight
community college personnel require more than a series of
lectures on urban problems or a course or Lwo in ethnic ori-
ented studies. They need opportunities to interact as human
beings with minorities, especially with minority residents of
the inncrcity. At the present time, exposure to minorities
occurs in situations where there is the temptation to over:-
react from positions of authority. Too often the result is
confrontation. In short, community college pe)3onnel coulddo with affective Blacl:/Brown Experiences.

This proposal submits that Pasadena City College's urban com-
munity development core classes afford unique media for pro,-
viding Black/Brown experiences for a selected number of com-
munity college faculty,. counselors and administrators.

The Urban Education Institute during 1970-71 field-tested the foregoing

assumption. As already pointed out, it was found that urban careers classes

enrolling New Careerists proved to be effective training media; they were

more effective than ethnic stodies classes. The Institute will contine to

experiment with newly developed EOP tutorial learning centers as training me-

dia this coming year, 1971-72. The underlying assumption remains the same

the professional must tn,:n himself around and open his mind to what the

- 17-
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what it truly m2ars to be poor and discrL.;-:1AL('d .T,Iint:t in the' educc.t.ior.IJ

establishment.

Two other strengths of the Urb,n1 EdL2c3Lfon Institute deserve m:,ntio,f.

The Institute places responsibility on cc.IdAunity colleges for providing

training media;media; it does not leave the insctvicc education job to the Unicr-

sity. Also the Institute focuses en corn unity praci.;_cum.

d) Plans. for Prograr,_Dovelonent. See Section III C, Activities,

for proposed changes during 197)-72, growing out of 1970-7) experiences,

Special reference is made to minutes of Advisory Cop..,:it.tee meeting July 13,

1971 (APPENDIX IV). 1971-72 operations are spelled out in those minutes,

also significant changes to be incorporated into the 1972-73 proposal.

The 1972-73 proposal anticipateq no increase number of trainve.

The proposal does request funds for additional activities: e.g., for a

short -term institute for training instructors, also for a short-term insti

tube for team training of U.E.I. designated administrators on each community

college campus.

Respect ully submitted,

I
Ruth Macfarlane, Di ectcr
Urban Education Institute

July 23, 1971

- 18-
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WHEN? Fall Semester 1970

WHERE? Pasadena City College, 1570 East Colorado Boulevard, Pasadena 91106

WHAT The Urban Education Institute is funded under Part E, Education
Professions Development Act, P.L. 90-35. Its purpose is to retrain

WHY experienced community college personnel to work more effectively,
and affectively, with increasing numbers of economically and educa-
tionally deprived minority students.

HOW? Retraining media will be Pasadena City College's urban community
develowent work-study classes (see reverse side). Ninety percent
of the students enrolled in these classes are nonprofessionals em-
ployed as aides in compensatory education and other antipoverty
programs.

Each trainee will be assigned to a work-study class as an instructional
assistant. In addition to regular attendance and participation in one
class, he will go out into the community with one or more students who
will serve as ghetto/barrio tutors. In other words, experienced col-
lege personnel will be retrained through involvement in black/brown
experiences.

Trainees will be concurrently enrolled in a special evaluation seminar
being designed by UCLA Extension. Most seminar activities will be
either in the work-study classes, in the community, or in feedback semi-
nars on the trainee's awn campus.

Trainees will receive $600 for the semester's activities.

WHO? The Institute is open to administrators, counselors and faculty of
those community colleges which are members of the Southern California
College Consortium: Compton College, East Los Angeles College, Los
Angeles City College and Pasadena City College.

June 1970

Trainees will be selected in teams of five from each of the Consortium
colleges. For applications, and further information, please contact

Jack Tatum, Compton College
Jack Smith, East Los Angeles College
Hope Holcomb, Los Angeles City College
Ruth Macfarlane, Pasadena City College

Ruth Macfarlane, Director
Urban Education Institute
795-6961, Ex. 431



Pasadena City College - Fall Semester 1970

Socio 227/Socio 29

Socio 227/Psych 29

- Sociology of the Afro-American
Monday 7:00-10:00 p.m.

- Afro-American Psychology
Monday 7:00-10:00 p.m.

Socio 227/Socio 130 -

**Socio 227/Pol Sc 130 -

S,,cio 227/Pol Sc 131 -

Introduction to Social Work Assisting
Tuesday 2:30-5:30 p.m.

Introduction to
Tuesday

Urban Political
Tuesday

Government Assisting
2:30-5:30 p.m.

Problems

7:00-10:00 p.m.

Socio 227/Socio 31 - Sociology of the Mexican-American
Wednesday 2:30-5:30 p.m.

Socio 227/Socio 125

Socio 227/Educ 130

- Community Agencies
Wednesday 2:30-5:30 p.m.

- Introduction to Educational Assisting
Wednesday 2:30-5;30 p.m.

Socio 227/Socio 29 -

Socio 227/Socio 127 -

Sociology of the Afro-American
Thursday 2:30-5:30 p.m.

Professional/Nonprofessional Roles
Thursday 2:30-5:30 p.m.

7 units*

7 units*

7 units*

7 units*

7 units*

7 units*

7 units*

7 units*

7 units*

7 units*

* 4 units of credit for Sociology 227, Community Field Practice; 3 units
of credit for theory course.

** Subject to final approval of project funds under Title VIII, Housing Act
1964.

June 1970
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WHEN?

WHERE?

Spring Semester 1971.

Compton College, East Los Angeles College, Los Angeles City
College, Pasadena City College.

WHAT The purpose of the Institute is to retrain experienced community
college personnel to work more effectively, and effectively, with

WHY? increasing numbers of low-income minority students. Opportuni-
ties for twenty-four trainees are available Spring semester. The
Institute is funded under Part E, EPDA, - (Education Professions
Development Act).

HOW?

WHO?

January 1971

Retraining media are urban careers classes and related activities
on four community college campuses (see reverse side). Each of
the trainees will be assigned to a work-study class or to a study
skills or counseling center. He will serve as an instructional
assistant. In addition he will go out into the community with one
or more ghetto/barrio tutors. In other words, college personnel
will be retrained through involvement in black /brown experiences.

Trainees will be concurrently enrolled in a UCLA Extension Seminar
in community involvement skills (three semester units of credit,
at no cost to trainee). There will be a minimum of five half-day
Saturday sessions of the seminar. The first session will be held
January 30, 9:30-12:30, Compton College.

Trainees receive $600 for the semester's activities.

The Urban Education Institute is open to administrators, counselors
and faculty of community college members of the Southern California
Consortium: Compton College, East Los Angeles College, Los Angeles
City College and Pasadena City College.

Each participating college is responsible for the recruitment and
selection of its own team of trainees. For applications and further
information, please communicate with:

Dr. John Grande, Compton College, 635-8081
Mk. Jack Smith, East Los Angeles College, 263-7261
Mrs. Hope Holcomb, Los Angeles City College, 663-9141
Dr. Stanla-,, Gunstream, Pasadena City College, 795-6561

Ruth Macfarlane, Director
Urban Education Institute
795-6961, Ex. 431



COMPTON COLLEGE

History 9

History 6

(4 trainees)

The Black Man in Contemporary Society W 6-9 p.m.
(Field Practice included) Michael Widener Room: E-52

The Mexican American in Contemporary Society Th 7-10 p.m.
(Field Practice included) Adolfo Beremo Room: C-40

EAST LOS ANGELES COLLEGE (4-6 trainees)

Study Skills Center - peer counseling, S.B. 164 - hours to be arranged

Community Outreach, Satellite Study Skills Center (trailer) hours: t.b.a.

LOS ANGELES CITY COLLEGE (4-6 trainees)

Education 1

Education 1

Psychology 9

Introduction to Teaching (educational aides) M 3:30-6:30
Edison Junior High School
6500 Hooper Avenue, Los Angeles

Introduction to Teaching (educational aides) M 3:30-6:30
Belvedere Junior High School
312 North Record Avenue, Los Angeles

Introduction to College (S.B. 164 Program) S 9-11, B 115

Developmental Sierra
Communications 23 Techniques of Learning - hours to be arranged Hall 121

PASADENA CITY COLLEGE

*Socio 227/
Educ 130

*Socio 227/127

*Socio 227/130
*Socio 227/

Pol Sc 131

*Socio 227/125
*Socio 227/127

*Socio 227/126

(10-14 trainees)

Introduction to Educational Assisting

Professional/Nonprofessional Roles:
Government Assisting
Introduction to Social Work Assisting

Urban Political Problems

Community Agencies
Professional/Nonprofessional Roles:
Educational Assisting

Urban Community Development

M 2:30-5:30

T 2:30 -5:30

T 2:30-5:30

T 7-10 p.m.

Th 2:30-5:30

Th 2:30-5:30
Th 7-10 p.m.

* 4 units of credit for Sociology 227, Community Field Practice (most of students
are employed as nonprofessionals); 3 units of credit for theory course.

Spring Semester 1971



URBAN EDUCATION INSTIIHT.:
Fall Son-stet- - 1970

ASSIGNED CLASS AT PASADENA CITY COLLEGE

Socio 29

Psych 29

Educ 130

INSTRUCTOR

CONT1ON COLLFGE

Sociology of Afro American
Monday, 7-10 p.m. Room 20811

Psychology of Afro American
Monday, 7-10 p.m. Room 212C

Intro. Educational Assisting
Wed., 2:30-5:30 p.m. Room 207C

Minta Palmer Brown

Shirley Bettei

Dr. Margaret Bennett

TRAINEE

Charles F. Bran
John A. Grande

Frances Washingtcn

Roberta M. West

ocio 33

Socio 130

EAST LOS ANGELES COLLEGE

Sociology of Mexican American
Wed., 2:30-5:30 p.m. Room 211C

Intro. Social Work Assistins
Tues., 2:30-5:30 p.m. Room 207C

Henry Anaya

Faye Munoz

Mel Brunetti

Harry Brewer
Solvejg Howard

Socio 127

LOS ANGELES CITY COLLEGE

Professional/Nonprofessional Roles
Thurs., 2:30-5:30 p.m. Room 206C Henry Guzman Mary E. Hanley

Don Landauer
Pol Sc 130 Intro. Government Assisting

Tues., 2:30-5:30 p.m. Room 206C Charles Clay Frank Snedecor

_ol Sc 131 Urban Political Problems
Tues., 7-10 p.m. Room 212C Henry Guzman Harriet Deitch

Educ 130 Intro. Educational Assisting
Wed., 2:30-5:30 p.m. Room 207C Dr. Margaret Bennett Lucille Lanz

PASADENA CITY COLLEGE

Socio 29 Sociology of Afro American
Thurs., 2-5 p.m. Room 212C Jeffalyn Johnson Elvio Angeloni

Socio 125 Community Agencies
Wed., 2:30-5:30 p.m. Room 208C Ascencion Hernandez Lionel E. Jacobs

Pol.Sc 130 Intro. Government Assisting
Tues., 2:30-5:30 p.m. Room 206C Charles Clay Roland Sink

Pol Sc 131 Urban Political Problems
Tues., 7-10 p.m. Room 212C Henry Guzman Joyce Ball



ASSIC.,e) CLASS /PROG RAM

yist

Hist 9:
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.1;car-t---.3tor - 1977

COLLEGE iNSTMICTOR TRAINEE

COMPION COLLEGE

Mexican-Amer. in Contelt.p. Societ:i

Th 7:00-10:00 p.m. Room G-40

Black Man in Conteworary Society
6:00-9:00 p.m. Room E-52

CC Adolfo Barmeo

CC Michrel Widener .

Community

Educ 1:

Socio 125:

Socio 127:

Socio 130:

EAST LOS ANGEIES COLLEGE

Outreach - Satellite Study Skills Cente...

T.B.A. ELA Ray Mireles
Vincent Perez

Introduction to Teaching (educational
M 3:30-6:30 p.m. Edison Jr. Hi.

Community Agencies
Th 2:30-5:30 p.m. Room 108R

Prof./Nonprof. Roles, Govt. Assisting
T 2:30-5:30 p.m. Room 229C

Intro, to Social Work Assisting
T 2:30-5:30 p.m, Room 108R

aides)

Charles Bro,.7n

John Carroll

John A. Graude

Alejandro Fishe,
Frances WashingLcn
Roberta M. West

LACc Shirley Scott

PCC Gwendolyn Edwards

PCC Charles Clay

PCC Faye Munoz

Robert Landesme!
Frederic": Obrecht

Frederick Schwartz

Arthur Retig

Solvejg Howard

Neal Weichel

Louise McConnell

Educ 1:

Jevel.

Comm 23:

Psych 9:

Socio 125:

LOS ANGELES CITY COLLEGE

Introduction to Teaching (educational aides)
M 3:30-6:30 p.m. Edison Jr. Hi LACC Virginia Yearout

Techniques of Learning

Kathleen Chatterto
Mary E. Hanley

T. B. A. Sierra Hall 121 LACC Kathleen Chatterton Mary

Introduction to College
Sat 9:00-11:00 p.m. Room B-115 LACC Chadwick Woo

Community Agencies
_Th 2. :30-1:10. p.m.. Room 106R PCC Gwendolyn Edwards

Geier

Kazuo Higa

Don Landauer

PASADENA CITY COLLEGE

Educ 130: Intro. Educational Assisting
M 2:30-5:30 p.m. Room 207C PCC Margaret Bennett Lionel Jacobs

Roland Sink

Pol Sc 131: Urban Political Problems
T 7:00-10:00 p.m. Room 212C PCC Henry Guzman Margo R. Graham

Joseph Muha

Socio 127: Prof./Nonprof. Roles, Govt. Assisting
T 2:30-5:30 p.m. Room 229C PCC Charles Clay Wallace E. Calvert

Socio 130: Intro. Social' Work Assisting
T 2:30-5:30 p.m. Room 108R PCC Faye Munoz Ernest Neumann
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Stuffing Ptterns - Urban Edueat5on Inst1Lute 1970-71

ADMINISTRATION

Director - approximately 15-20% released time; two semesters 1970 -71.

Dr. Ruth Macfarlane, Urban Community Development Specialist,
Office of Occupational Education, Pasadena City College

Assistant Director - approximately 30%, spring semester; on contract

Mrs. Mary Jane Hewitt, Instructor, Occidental College; lecturer,
University of California Los Angeles; fre(--lance writer and
consultant on urban affairs, Black studies

U.E.I. Administrators - designated by each community college

Fall Semester

Compton College
Jack Tatum, Instructor, Social Sciences

East Los Angeles College
Jack Smith, Dean of Instruction

Los Angeles City College
Mrs. Hope Holcomb, Dean of Instruction

Pasadena City College
Ruth Macfarlane, Urban Community Development Specialist

Suing Semester

Compton College
.Dr. John Grande, Dean of Instruction

East Los Angeles College
Bernard Butcher, Dean of Students

Los Angeles City College
Don Wilson, Assistant, Special Services

Pasadena City College
Dr. Stanley Gunstream, Administrative Dean for Instruction
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INSTRUCTION

1) Training, Media - regular instructor of scheduled classes/activities
selected as training media; par1-tine, overload

Compton Coliege

Adolfo Bermeo

Robert Gomez
Michael Widener

Test LosAagtles College

Ray Mireles
Vincent Perez

- History 6: MeXican AlLerican in
Contemporary Society
Special Services
History 9: Black Man in Contemporary
Society

Satellite Study Skills Center

Los Angeles City College,

Kathleen Chatterton

Shirley Scott
Chadwick Woo
Virginia Yearout

Pasadena City College

Henry Anaya -

Dr. Margaret Bennett -

Shirley Better,
Dr. Minta Brow

Charles Clay

Henry Guzman

tt it ti tt

Devcl. Comm. 23: Techniques of
Learning

Ed 1: for COP trainees (see below)
Psych 9: Introduction to College
Ed 1: Introduction to Teaching, for
trainees from Career Opportunities
Program, Los Angeles Unified School
District

Socio 31: Sociology of Mexican American
Ed 130: Introduction to Educational
Assisting, for teacher aides including
COP Project Upbeat trainees

Psych 29: Psychology of Afro American
Socio 29: Sociology of Afro American

Pol Sc 130: Introduction to Government
Assist,ng, for HUD project trainees
Socio 127: Professional/nonprofessional
Roles, for HUD/project trainees

Pol Sc 131: Urban Political Problems
Socio 127: Professional/nonprofessional
Roles, for teacher aides, including
COP trainees

Ascencior. Hernandez -

Jeffalyn Johnson -

Gwendolyn Keller -

Faye Munoz

Socio 125: Community Agencies
Socio 29: Sociology of Afro American

Socio 125: Community Agencies

Socio 130: Introduction to Social Work
Assisting, for social work aides
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INSTRUCTION - cont.'d

2) UCLA Seminar

Mary Jane Hewitt, instructor/leader - part --time (see Asst. Director)

Dr. Richard Seligman, consultant on evaluation - part-time Acting
Director, Center for the Study of Evaluation, Graduate School
of Education, University of California Los Angeles

3) Community Practicum - part-time ghetto/barrio tutors selected from
students enrolled in training media; majority
employed as nonprofessionals in community
agencies as identified in following roster

Compton College Training Media

Antonio Amaya
Shirley Brooks
Anna jean Lucas
Rose Macias
Willard Parks

Aurelia Trujillo

- spring semester

active in MECHA
community resident
community resident
active in MECHA
Community resident; employed at Watts
Manufacturing Company
community resident

East Los Angeles College Training Media - spring semester

*Armando Esparza

James Lucero

Felix Orona

Los Angeles City College

Tony Dudley, Jr.

Lucille Gallon
Juanita Hernandez
William Nakamatsu
Oliver Nowlin

Department of Human Resources
_Development (not enrolled in training
medium)
Mexican American Opportunities
Foundation
community resident

spring semester

Career Opportunities Program (COP),
Los Angeles Unified School District

COP, Manchester School, Los Angeles
COP, Lillian School, Los Angeles
Special Secvices, LACC campus
community resident.
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INSTRUCTION - cont'd

Pasadena City Cole

*Raquel Alvarado

Toni Boni.11as
Shirley Brown

*Vera Chavez'

Eva Davalos
Lucille Davis

*Armando Esparza
Ruben Gomez

La Nita Green
Mae Moore
Margaret Parry
*Frank Trejo

Horace Wormely

Pasadena City College

*Raquel Alvarado
Margaret Arrendcll
Lilyan"Bianco

Valliam Bradley
*Vera Chavez

Josephine Farias

Emelie Goodridge
Esther Ortiz

Karan Stanford

Charles Tal iaferro
*Frank Trejo

{AP}'ENDIX 1 T , p . II 7

fall sewesler

School Comnunity Rc:ourees Involvement
Project (SCRIP) , Mountain Vic School.
District
Follow Through, Garvey School District
Foothill Family Service, Pasadena
Follow Through, Mountain View School
District
SCRIP, Alhambra City School District
Department of Public Social Services,
Pasadena
Department of Human Resources Devel.
Pasadena Commission on Human Need and
Opportunity (PCHNO)

PCHNO
Head Start, Duarte
Head Start, Pasadena
Community Services Center, Catholic
Welfare Bureau, Los Angeles
Neighborhood Youth Corps, PCHNO

spring semester

SCRIP, Mountain View School District
Pasadena Mental Health Agency
Teacher Aide, Jefferson School, Pasadena
Unified School District
E.E.O. Program, Pasadena Post Oifice
Follow Through, Mountain View School
District
Follow Through, Mountain View School
District
Head Start, El Monte
Department of Public Social Service
East Los Angeles
Follow Through, Mountain View School
District
Community Relations, City of Pasadena
Community Service Center, Catholic
Welfare Bureau, Los Angeles

* served as tutor both semesters



PASADENA CITY COLLEGE
time EAST COLORADO BOULEVARD

PASADENA. CALIFORNIA 91106

URBAN /EDUCATION INSTITUTE

SOUTHERN CALIFORNIA COLLEGE CONSORTIUM
Sub-Committee on Urban Education Institute

July 13, 1971

PRESENT;

UCLA Dr. Robert B. Kindred
Dr. Richard Seligman

Compton College Dr. John A. Grande

East Los Angeles College Mr. Henry Cobos
(representing Mr. Butcher)

Los Angeles City College

Pasadena City College Dr. Stanley E. Gunstream
Mr. Edward Hernandez

Trainee Representatives Mr. Don Landauer, LACC
Mrs. Roberta West, Compton

Tutor Representative Mr. Joseph Vasquez
(representing Mr. Esparza)

Ex Officio:

Dr. Ruth Macfarlane, Director, Urban Education Institute
Mrs. Mary Jane Hewitt, Assistant Director, Spring 1971; Seminar leader

1970-71

The meeting convened at 10:45 a.m. in Room 404, Catherine J. Robbins Building,
Pasadena City College, under the chairmanship of Dr. Gunstream.

Minutes of the last meeting of the Sub-Committee, June 9, 1971, were approved
as submitted.



Sub-committee on Urban Education Institute, 7/13/71 2

/ IMPLEMENTATION OF 1971-72 INSTITUTE /

The committee took the following actions relative to 1971-72 operations of the
Urban Education Institute:

1) acknowledged as final but with regret Mary Jane Hewitt's reiterated
statement that she would not be available to serve either as seminar leader or
as assistant director;

2) accordingly, reaffirmed previous recommendation (meeting June 9, 1971)
to effect that direction of the U.E.I. be decentralized through the use of a
team leader on each campus, using for this purpose one-half of budgetary item
approved for part-time assistant director (one-half of $8,000);

3) recommended that for three reasons PCC not consider assigning a one-
fourth time assistant director with the balance of the money approved for the
job: overload assignment of this magnitude not realistic, creating conflict
of interest; adequate released time for a qualified faculty member not feasi-
ble at this late date; too much diffusion of administrative responsibility;

14) instead, strongly recommended that each cooperating community college
assume greater administrative leadership along two fronts, thus relieving the
director of the many onerous responsibilities which prompted the appointment
of an assistant director spring semester 1971:

a) assignment of U.E.I. adminstration to a dean
closely identified with if not acutally responsible
for development of inservice education of college
staff; and

b) his close supervision of a team leader as in-
dicated in Item 2, above;

5) stipulated that the team leader be reimbursed no more than $1,000
($500 each semester), it being understood that this amount would also cover
mileage outlays;

6) recommended that the team leader be nominated by trainees and ap-
pointed by designated U.E.I. administrator, subject to final approval by the
prime contractor;

7) approved suggested list of duties for team leader (see attached job
description), with endorsement of Mts. Hewitt's observation that the quality
of the team leader's performance would depend as much on his college's insti-
tutional commitment and administrative leadership as on his own background,
initiative, and missionary zeal;

8) suggested that salary available for a one-fourth time assistant
director ($4,000) might be used for more equitable reimbursement of tutors
provided their responsibilities could be more clearly delineated;

9) stipulated that in the meantime tutor's honorarium as now approved
by the budget, i.e., $100 per semester, be based on coordinated community
practicum with trainee, also on involvement in at least two on- campus team
meetings, but in no more than one group session of the seminar;
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10) confirmed previous recommendation that each college be responsible

for recruitment and selection of its own team, and that trainees be limited to

two semesters of participation;

11) endorsed emerging plans for the UCLA seminar as described by Dr. Kin-

dred based on communications between him and the director, as follows:

a) trainees and team leaders to be granted three

semester units of credit, but no credit to be granted

to training instructors, - maximum of 48 to be granted

credit during year;

b) seminar to provide each semester approximately 40-45

"contact" hours with one or more of a team of UCLA instructors:

group session - a minimum of three

Saturday mornings 9 "contact" hours

weekend retreat 12-15 "contact" hours

team meetings 2 per campus . . . 6 "contact" hours

practicum in community with tutor 15+"contact" hours

c) UCLA Extension to certify U.E.I, director as seminar

leader, thus legitimizing necessary contact hours provided

by her and her staff; to include team leaders as joint

supervisors with tutors of community practicum and as

leaders of on-campus team meetings; community resource

leader for Saturday and weekend retreat group sessions;

experienced trainer for weekend retreat;

d) extent of continued involvement of the Center for the

Study of Evaluation still to be determined.

/4 1972-73 URBAN EDUCATION INSTITUTE

The committee took action as follows on the 1972-73 proposal which must be sub-

mitted before the end of the month (to be date-stamped no later than July 31):

1) stipulated that prime contractor (Pasadena City College) assume that

the Southern California Consortium will continue to be involved in the Institute;

2) further stipulated that prime contractor assume that the four community

colleges now participating in the Institute will continue to do so by providing

trainees as well as training media;

3) requested that necessary letters of commitment, to be attached to the

proposal, be submitted to the prime contractor by July 21, 1971;
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4) reaffirmed Institute'a original goals and objectives particularly as
they apply to three of EDPA/E's high priority areas for training during
1972-73, as set forth in covering letter transmitting guidelines:

5)

a) acquainting educators with the culture, life experience,
and attitudes of low income and minority students;

b) student personnel services, including counseling and
career placement and special problems of recruiting law-income
and minority students; and

c) student financial aid programs.

approved 1972-73 staffing patterns proposed by prime contractor:

a) coordinating responsibility to be assumed by Pasadena City
College's Administrative Dean for Instruction;

b) director to be provided by prime contractor on basis of
40%-50% released time for certificated staff member, selection to
be made sufficiently in advance to avoid difficulties experienced
in implementing 1971-72 program;

c) present director to be written into 1972-73 program as a con-
sultant (in order to provide needed continuity after her retirement
from the College June1972);

d) continued decentralization through team leaders, whose utiliza-
tion is being field-tested 1971-72;

6) reaffirmed commitment to more effective channeling of Urbar Education
Institute into administrative mainstream of each cooperating community
college, by institutionalizing still further the 1971-72 changes suggested
by formative evaluation during 1970-71:

a) dropping ethnic studies classes as training media in favor of
urban careers classes or other media which enroll higher proportions
of nonprofessionals/New Careerists, who experience has indicated make
the most effective tutors;

b) utilizing other training media, e.g., Student Resources Centers
and other EOP on-campus and community tutorial and counseling centers;

c) de-emphasizing confrontation as a training technique since ex-
perience has shown that confrontation for the sake of confrontation,
whether in the training media or in the community, soon reaches the
point of diminishing returns, c.nd has proved to be self-defeating;

d) selecting ghetto/barrio tutors MOT- carefully, reimbursing them
more equitably for over and beyond regu)ar agency duties, and coordi-
nating/supervising community practicum wit' tiltors more closely;
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e) orienting training media instructors more effectively to goals

and objectives of Institute;

f) making the university seminar component mor!, action oriented,

with greater emphasis upon the community practicim through team leaders;

g) selecting community college teams more carefully in terms of

trainee commitment and in terms of institutional willingness to inte-

grate Institute training with ongoing or envisioned inservice edu-

cation.

/ EVALUATION //' Dr. Seligman, Acting Director of the Center for the

Study of Evaluation, Graduate School of Education, UCLA,

advised the committee that his office had tabulated the questionnaires designed

by him and U.E.I. staff for trainees, training instructors and tutors. He found

most of the completed questionnaires exceedingly positive, much Lore so than he

had expected. He was not entirely satisfied with the format nor the structure

of the questionnaire, however; at best it was a pedestrian effort.

Much discussion followed on how best to measure attitudinal and behavioral

changes experienced by trainees. Several instruments are available to measure

attitudinal changes. The problem, not unique to the Urban Education Institute,

lies with measurement of significant changes in behavior. It was suggested that

student reactions to changing trainee behavior, if any, in trainees' on-going

classes might be measured. Another suggestion was to allow tutors to visit these

classes and determine their trainees' changing behavior.

No action was taken per se relative to evaluation except to recognize the need

to seek out more effective ways to measure desired behavioral change.

/ ADJOURNMENT i( The meeting adjourned at 11:50 a.m., to reconvene at

the call of the U.E.I. director.

tfully submitted,

Ruth Macfarlane
July 17, 1971

cretary pro tem
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TEAM LEADER

Duties Hours

1. to be responsible for a minimum of two three-hour,
or three two-hour meetings of team per semester, to
coordinate U.E.I. program on campus and at same time
to serve as seminar sessions (team leader to be
certificated by UCLA as assistant to seminar leader) . . 12

2. to attend monthly meetings of team leaders with U.E.I. 30
director, Pasadena City College (joint sessions with
seminar leader)

3. to assist in group meetings of seminar (3 Saturdays per
semester, two weekend retreats during year) 18 + 30

4. to visit training media periodically and report to U.E.I.
campus administrator, and to U.E.I. director 20

5. to run interference on forms: applications, contracts,
evaluations, invoices 20

130

Reimbursement: $500 per semester, $1,000 per year, -

for 130 hours averages $7.70 per hour
(130 hours includes some travel time;
reimbursement covers mileage)

Qualifications. 1) experience as a trainee
2) rapport with members of team



PRESENT:

UCLA

SOUTHERN CALIFORNIA COLLEGE CONSORTIUM
Sub-Committee on Urban Education Institute

June 9, 1971

Compton College

Dr Robert Kindred

Mr Alejandro Fisher (for Dr. Grande)
Mrs. Roberta West, Trainee

East Los Angeles College Mr Bernard Butcher

Los Angeles City College

Pasadena City College . Dr Stanley Gunstream

Ex Officio:

Dr. Ruth Macfarlane, Director, Urban Education Institute
Mrs. Mary Jane Hewitt, Assistant Director, Urban Education Institute

emmilw OlmbinV 41.1111P 01.1. 41111MOM,

The meeting convened at 10:12 a.m. in the President's Conference Room,
East: Los Angeles College, under the chairmanship of Dr. Ruth Macfarlane.

nu s Minutes of the last meeting of the Sub-
Committee, April 27, 1971, were approved
as submitted.

pudget. 1971-72 Dr. Macfarlane reported that the budget for
next year's Urban Education Institute had been

submitted to Washington. It is essentially the same as for this year with
the exception that the allocation for the Assistant Director's position has
been increased to provide more administrative/coordinative supervision of the
program.

piscussion Dr. Gunstream raised the age-old question
regarding the balance of payments to trainees

and tutors and expressed the desire that we resolve it once and for all so that
it does not continue to plague us.

Mrs. West recommended that there be closer
supervision of the community experience

undertaken by the trainee with a tutor.

Mr. Butcher recommended that there be a team
leader on each campus--perhaps an alumnus of

the current year's Institute.

Mts. Hewitt expressed the feeling that a top

administrative officer should not be expected
to participate as a trainee, but he could provide coodination on his campus
and disseminate Institute information.
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Dr. Gunstream agreed that there should be a
coordinator on each participating community

college campus, and that his duties should be clearly spelled out. Dr. Macfarlane
urged that the Dean of Instruction provide the overall leadership and the team
leader might report to him. Mrs. Hewitt urged that the team leader be selected
from among this year's trainees, that a portion of the Assistant Director
allocation be re-allocated to provide a stipend of perhaps $1,000.00 per year
to each team leader to encourage his conscientious supervision of each team.
This would reduce the size of the overload on a certificated person who might
take on the Assistant Director assignment and make it more feasible. It would
also insure experienced supervision of each campus team.

Training Media

A. ELAC Both concentrated employment program and
new careers activities will be available, as

well as the Campus Study Skills Center.

B. PCC In addition to new careers classes, there will
be a Consumer Education Mobile Unit operative

and the Extended Opportunities Program available as training media.

C. LACC New careers classes will continue to be
offered.

D. Compton A Manpower Resources Program under Model Cities
and the SB 164 Counseling/Study Skills Center

will be available as training media.

Advantages and disadvantages of trainees signing up for training media on
their own campuses as opposed to involvement on another campus were discussed.
Mrs. Hewitt felt that location should not be the first consideration, but
that the best media for the trainee's purposes should be the major criterion.
Mrs. West observed that she had enrolled at PCC during the Fall semester's
program and she learned a lot about Pasadena and Duarte, but that was not of
much help to her in aiding Compton students. By undertaking her training at
Compton during the Spring semester, she learned more about Compton's community
services which prepared her to better serve the students on her own campus.
The consensus was that craineell should have the option to choose their media,
and that no conditions as to location should be imposed.

Assistant Director Ideally, the person chosen as Assistant
Director should come on board July 1st, but

realistically, he should begin his work by September 1st at the very latest.

DM Seminar Mks. Hewitt observed that this is the weakest
link in the Institute design as presently

constituted. When trainees, training instructors, and tutors attend (which is
most of the time), the group can be as large as 40 or more persons. Dr. Macfarlane
pointed out that unless we include the community practicum as part of the
sminar requirement, the number of hours a trainee commits is perhaps less
than should be required for the number of unit credits granted. Dr. Kindred
proposed that 3 quarter units (equivalent to 2 semester units) would be easier
to justify in terms of time commitment--contact class hours plus practicum.
Dr. Gunstream proposed that inplace of 5 all campus Saturday seminars and 2

team meetings per campus, we go to 2 all campus Saturday seminars and 3 team
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meetings per campus.

imialLIulaag1221112

design which all agreed to:

orientation review;
into self-and-other

#3

Dr. Kindred felt the: 3 quarter units of
credit could be justified with the followiag

1. On campus orientation September 17 or 18.

2. Arrowhead weekend retreat October 1 - 3,
the first evening of which would be

the remainder of the weekend being devoted to explorations
awareness, for trainees only.

3. Tw all campus Saturday seminar sessions- -
one at mid-semester and one at the conclusion of the semester.

Trainee Selection Dr. Gunstream stressed the importance of
selecting trainees for next year before

this sweater ends and that trainees be informed as to their responsibilities
as trainees. It was agreed that whatever amount of funds feasible be squeezed
out to be allocated to tutor payments for next year.

The meeting adjourned at 11:30 a.m.

Respectfully submitted,

11414NAA;4/4

Mary Jane itt

Secretary Pro Tem

June 15, 1971



/ Chairman of Sub-Committee /

PASADENA CITY COLLEGE
1170 EAST COLORADO BOULEVARD

PARAOINA. CALIFORNIA 111104

URBAN EDUCATION INSTITUTE

SOUTHERN CALIFORNIA COLLEGE CONSORTIUM
Sub-Committee on Urban Education Institute

April 27, 1971

PRESENT:

UCLA Dr. Simon Gonzalez
Dr. Richard Seligman

Compton College Mrs. Roberta West, Trainee
Mrs. Frances Washington, Trainee

East Los Angeles College Mr. Bernard Butcher

Los Angeles City College

Pasadena City College Dr. E. Howard Floyd

Ex Officio:

Dr. Ruth Macfarlane, Director, Urban Education Institute
Mrs. Mary Jane Hewitt, Assistant Director, Urban Education Institute

The meeting convened at 1:30 p.m. in the Faculty Dining Room, Pasadena City
College.

Clarification was sought of the question
as to who is to chair meetings of the Sub-

committee. (See letter of April 6, 1971 from Dr. Simon Gonzalez to Dr. Ruth
Macfarlane clarifying his role as he perceived it vis a vie Consortium sponsored
projects.)

Although Dr. Gonzalez functioned as Chairman pro tem of the Sub-committee's March
11 meeting, he did not want this to signify that he was to assume responsibility
in other matters related to the Urban Education Institute. A differentiation was
made among the three interacting components--the Consortium, the Sub-committee on
the Urban Education Institute, and the Project Direction of the Urban Education

(over)
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ynstitute. Dr. Gonzalez saw the Chairman of the Sub-committee as the project
director of the Consortium sponsored project in question, (in this instance,
Dr. Macfarlane). Dr. Floyd agreed, expressing the view that the CorJortium
ought to have one chairman and there could be as many sub-committee chairmen
as there were Consortium sponsored projects underway.

It was moved by Mr. Butcher, seconded by Dr. Floyd, that the principal investi-
gator or project director of each project serve as chairman of the Consortium
sub-committee for that project. The motion passed.

/ Minutes / In light of the above discussion, Minutes of the March
11 Sub-committee meeting were corrected by striking the

last phrase of the last sentence ("in conference with Dr. Gonzalez"), which in-
ferred that Dr. Gonzalez would be responsible for calling meetings related to
the Urban Education Institute. Dr. Floyd moved approval of the Minutes of the
March 11 meeting as corrected. Mr. Butcher seconded the motion. The motion
carried.

/ Review of the Urban Education Institute's Structural History /

A. / Types of Retraining Media / Three types of retraining media were
used spring semester 1971:

1. New Careerist adult classes
2. Ethnic studies classes
3. Study skills centers--on campus and in the community

The consensus was that retraining media of types 1 and 3 should continue to
be used. Students in classes designed for New Careerists are more homoge-
neous than those in ethnic studies classes. Those in the former tend to be
more mature and more community involved because of their work than those in
the ethnic studies classes who are younger and, for the most part, not far
beyond the rhetoric stage.

Since the purpose of assigning Institute trainees to retraining classes is
to provide them an opportunity to gain insight into the problems and strengths
of disadvantaged minority group members, the firs.t and third type of media
cited above tend to suit the Institute's purposes more effectively than does
type #2. Experience has shown that the maturity level of Institute trainees
and New Careerists facilitates the establishment of rapport between them.

B. / Criteria for Trainee Selection / Dr. Conzalez questioned whether
the trainees selected for the

Institute "needed" it. Mks. Hewitt expressed the view that those who needed
it most could nat be persuaded to participate. They would tend to be resis-
tant to this type of activity. Instead, those who can benefit from the expe-
rience are sought and an attempt is made to instill in them a missionary zeal
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to proselytize among their colleagues as a result of the experience. The

philosophy is one of long-term commitment to educational and social change

for the benefit of all students.

C. / Activities Resulting from Institute Program / Representatives of
participating insti-

tutions and the two trainees present reported on some of the activities to

date resulting from participation in the Institute.

Pasadena City College's trainees and tutors prepared a panel presentation for

a PCC Faculty meeting.

Compton College's trainees organized and participated in a day-long Community

Awareness conference at their college and have formed a Campus Community Aware-

ness Committee.

East Los Angeles College will involve as many Institute trainees as possible

in its projected College/Community conference to be held this spring under

the auspices of the Title III program at the College.

Los Angeles City College trainees have designed a many-pronged plan to saturate

the campus with information about the Institute starting with a presentation

to department chairmen council meeting, preparation of a newsletter for dissem-

ination throughout the college, and an article for the campus newspaper.

D. / Credit / Trainees receive UCLA professional credit for partici-

pation in the seminar which is part of the Institute

program (4k quarter units or 3 semester units), as well as community college

units if they enroll in assigned retraining classes.

E. / Relationships: Training Instructor/Trainee/Tutor / The importance
of the tutor/

trainee relationship was discussed as well as the role of the training instruc-

tor in (1) facilitating the selection by the trainee of a tutor from among his

classmates in the retraining classes, and (2) in drawing upon the skills of

the trainee in assisting in the retraining classes.

F.

rationale behind the fee, or stipend payments to the three

Trainees are paid $600 as "instructional assistants." The

if they were to teach an evening class, they would receive
at least. Instead, they are being asked to be involved in

noon or night per week as a student/assistant, spend three

least, in the community with a ghetto or barrio tutor, and

UCLA seminar.

Dr. Macfarlane
explained the

groups.

assumption is that
that compensation,
a class one after-
hours per week, at
participate in the

Training instructors are paid $100 per trainee for working with the trainee in

the classroom and for participating in the UCLA seminar.

(over)
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Tutors (New Careerists) are being paid what amounts to baby-sitting and trans-
portation money, plus a little extra, for participating with the trainee in
the UCLA seminar. Care is taken to avoid paying the Tutor twice for the same
activity--that is, his work in his community is his job. If he takes a trainee
with him into the community to a meeting or to visit a client, he is simply
taking an observer along with him as he does his job. Participation in the
Saturday seminar is over and above his regular work, and it is for this that
he is paid.

The tutor honorarium has been a bone of contention, the tutor feeling, very
often, that the higher paid professional is paid a higher stipend for his
participation, while the lower paid non-professional, who is the expert in
this instance, is paid less. It was reiterated, however, that the invest-
ment of time on the part of the rainee is far greater (over and al.ove his
regular assignment at his college). Trainees present supported this position.

The elected tutor representatives were not present. Mrs. Hewitt related their
feeling that compensation to tutors and trainees ought to be more equitable.
Dr. Macfarlane pointed up the sensitivity of the matter via a vis agency heads
who are concerned lest dissension arise among new careerists selected as tutors
who are compensated extra for doing the same work as their co-workers because
they take an observer (the trainee) with them when they do it, and those not
selected are envious. Dr. Floyd recalled the furor over tutor payments at the
end of the fall semester and hoped this would be avoided spring semester. Mrs.
Washington questioned the need of a tutor, feeling that the same kind of in-
sights might be obtained by a highly motivated trainee on his own. Mrs. West
valued the involvement with a tutor and saw him as another kind of missionary,
a positive force for campus/community rapport. It was agreed that the tutor
should be selected by the trainee with the advice and help of the training
instructor.

/ Budget - 1971-72 / Mr. Butcher moved that the intent of the budget
submitted by Dr. Macfarlane be approved. Dr.

Floyd seconded the motion. Motion carried. The question of mileage for trainees
as well as for the: half-time project director arose. It was pointed out that
there was no fat in the budget for extra items not already included. The funding
is at the same level as the previous year.

Instruction Design Mrs. Hewitt sought observations regarding
the three alternative training designs she

presented. Whereas she expressed a preference for the third alternative (two groups,
one following the current design with the exception of greater mutuality of exchange
between the tutor and the trainee, while the second group has the added ingredient

of sensitivity training), no determination was made as to which plan should be
followed in the coming year. It was proposed, however, that care might be taken to
match males with males and females with females in the selection of tutors by trainees.
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The meeting adjourned at 3:00 p.m., to reconvene at the call of the chair.

Respectful) ubmlt ed,

I

Mary Jane ewitt
Secretary Pro Tem



PRESENT:

UCLA

PASADENA CITY COLLEGE
1170 EAST COLORADO BOULEVARD

PASADENA, CALIFORNIA 91100

URBAN EDU:lATION INSTITUTE

SOUTHERN CALIFORNIA COLLEGE CONSORTIUM
Sub-Committee on Urban Education Institute

March 11, 1971

Dr. Simon Gonzalez
Dr. Robert Kindred
Dr. Richard Seligman

Compton College Dr. John Grande
Mrs. Roberta West, Trainee

East Los Angeles College Mr. Bernard Butcher

Los Angeles City College Mrs. Hope Holcomb
Mr. Don Landauer, Trainee

Pasadena City College Dr. E. Howard Floyd
Mrs. Shirley Brown, Tutor

Ex Officio:

Dr. Ruth Macfarlane, Director, Urban Education Institute

Mrs. Mary Jane Hewitt, Assistant Director, Urban Education Institute

Dr. Simon Gonzalez, chairman pro tem, called the meeting to order at 1:10 p.m.,

Regents Dining Room, Murphy Hall 2138, UCLA.

/ New Members / Additions to the sub-committee since the last meeting
were noted, and new members greeted: Mrs. Shirley

Brown, tutor; two trainees: Mrs. West and Mr. Landauer. The second tutor

representative elected by tutors at the March 6th seminar session is Mr.
Armando Esparza; the alternative tutor member is Mrs. Vera Chavez. Neither

Mr. Esparza nor Mrs. Chavez was able to attend on such short notice.

/ Minutes / Minutes of the last meeting of the sub-committee,
December 22, 1970, were accepted as submitted.
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/ Spring Semester Contracts / It was recommended that the Institute
staff should devise contract forms, one

for trainees and one for the training instructor. Suggested forms should be
submitted to each participating college for necessary adaptation to its specific
needs. Trainee and tutor representatives will be glad to assist in the develop-
ment of the form.

L_Assistant Director / Mrs. Hewitt, newly appointed assistant
director of the Institute, reported on

activities since her assignment the middle of February. They have been pri-
marily concerned with follow-up or feedback on each of the four community col-
lege campuses. She plans to visit retraining classes/activities to which train-
ees are assigned.

In her capacity as seminar instructor Mrs. Hewitt is also holding sessions with
each campus' team of trainees.

Of necessity there will be some overlap between Mrs. Hewitt's dual responsi-
bilities; for payroll purposes careful time records will be kept.

It was the sense of the meeting that the Institute is indeed fortunate to be
able to have the seminar instructor serve as assistant director. Such an as-
signment promises to give needed depth to the Institute spring semester.

/ Site Visit / Dr. Seligman reported on the site visit made
by Dr. Paul Shapiro and Dr. Hans Radhuth,

both from the Center for Education Policy Research, Graduate School of Educa-
tion, Harvard University. The Center has a contract from the National Advisory
Council on Education Professions Development to evaluate EPDA/E projects. Dr.

Shapiro and Dr. Radhuth spent considerable time March 4 and 5 with Dr. Seligman;
they also attended the UCLA seminar session held March 6 on the PCC campus.
Following the seminar they conferred at some length with the director of the
Institute.

It is not certain at this time if a copy of their evaluation will be made avail-
able to Institute staff.

1971-72 Project / The subcommittee discussed implications of
the 1971-72 award which is in the same amount

as this year's, i.e., $57,000. Several recommendations emerged to guide staff
in drafting a working copy of the "Final Plan of Operation:"

1 The Consortium as now constituted should continue to sponsor the
1971 -72 Urban Education Institute.

2 Participation in the 1971-72 Institute should be limited to pres-
ent community college members: Compton, East Los Angeles, Los
Angeles City, and Pasadena City Colleges.
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3 Honoraria to be paid trainees (now $600 per semester) should
be more equably related to the smaller stipend now being paid
tutors ($100 per semester), keeping in mind that honoraria/
stipends are authorized under the guidelines for different
purposes and with different restrictions.

4 There should be at least a half-time director.

5 Classroom activity experiences of trainees in selected re-
training media need to be supervised/coordinated more effec-
tively by instructors/supervisors if the purposes of the
Institute are to be reali:ed.

6 Community experiences of trainees with or without tutors need
to be closely-defined so that there is a common base of require-
ments by each training institution.

7 The sub-committee needs to meet again very shortly to round out
more specific recommendations for the 1971-72 "Final Plan of
Operation" which should be submitted to Washington by May 1,

1971.

8 The fall semester Institute needs to be implemented before the
end of this spring semester. Waiting until September results
in confusion and delayed starting.

Adiournment f The meeting adjourned at 2:25 p.m., to recon-
vene if at all possible on Saturday, March 27,

following the scheduled seminar session being held at Pasadena City College;
otherwise at the call of the director in conference with Dr. Gonzalez.*

Re 11 witted,

frjth Macfarlane, Sec wry Pro Tem

* March 25, 1971: meeting not called for March 27, 1971.

3/25/71



PASADENA CITY COLLEGE
1570 EAST COLORADO BOULEVARD

PASADENA. CALIFORNIA 91106

URBAN EDUCATION INSTITUTE

SOUTHERN CALIFORNIA COLLEGE CONSORTIUM
Sub-Committee on Urban Education Institute

January 22, 1971

PRESENT:

UCLA Dr. Robert Kindred
Dr. Richard Seligman

Compton College Dr. John Grande

East Los Angeles College . . Mr. Jack Smith
Mr. Bernard Butcher

Los Angeles City College . . . Mrs. Hope Holcomb

Pasadena City College . . . . Dr. Stanley E. Gunstream

Also present:

Dr. Ruth Macfarlane (Director, Urban Education Institute)

Invited but unable to attend:

Mrs. Mary Jaw. Hewitt (Instructor, UCLA U.E.I. Seminar)

The meeting was called to order at 10:10 a.m. by Ruth Macfarlane, Chairman pro
tem, in Room 139, Administration Building, East Los Angeles College. The fol-
lowing actions were taken:

1 Assistant Director. It was recommended that Mary Jane Hewitt be invited
to serve as assistant director, February 1 - June 30, 1971. Necessary funds
to cover the part-time assignment will be transferred to UCLA Extension as a
supplement to existing contract.

2 Honoraria. In determining final honoraria for first semester for the
trainees, tutors, and supervising instructors, director will need to be guided
by routine evaluations already distributed. Trainee recommendations will de-
termine amount of stipends for tutors. It was expected that honoraria would
cover participation in at least three seminar sessions.

3 Participant Attendance. Training instructors should attend a minimum of
three seminar sessions during a semester. Trainees should be held to the same
attendance rules as govern students in the retraining classes to which they are
assigned.

4 Evaluation of Trainee. A "before and after" evaluation of trainees in
the affective area as demonstrated in the classroom is manifestly impossible,
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according to Dr. Seligman. For one thing the U.E.I. as a model is not st-uc-

tured nor is it funded to encompass such in-depth evaluation. Present forms

are adequate for now, but there should be a more sophisticated approach spring

semester, looking to the final report on the Institute.

From verbal evaluations at the January 30 session of the seminar a list of

questions for more comprehensive spring semester forms will be compiled. With

an assistant director on the job it will be possible to be more thorough the

second time around.

5 Orientation, Spring_ Semester. The sub-committee reiterated the need for

more effective orientation of trainees and of training instructors. The January

30 session of the seminar will begin such orientation. The assistant director

will be able to follow on each campus.

6 Selection of Trainees, Spring Semester. Two points of view emerged.

One was that fall semester trainees should have priority. The other was that

new applicants should have priority. Two colleges (Compton and East Los

Angeles) are reselecting fall semester teams. Two hold-overs from Los Angeles

City College are being selected as trainees. Two of Pasadena City College's

nine applicants are hold-overs. With a team of six authorized for spring sem-

ester, selection presents a problem. The consensus was that each college should

make its own selection, on the basis of what is best for the college.

7 Assignment to Retraining Media. With two exceptions applicants wish

retraining on their own campuses. Final assignments need to be made immediately

so that retraining instructors can attend the orientation session January 30.

8 Registration in Retraining Classes. Where the retraining medium is a

regular class, it was recommended that the trainee actually enroll as a student.

9 Seminar Schedule. The spring semester UCLA seminar calls for a minimum

of five Saturday morning sessions. The first is January 30, Compton College.

The remaining four sessions will be scheduled by trainees/instructors January 30.

Tutors are to be involved in a minimum of three sessions spring semester, as con-

templated in the original proposal and the final plan of operation.

10 Additional Retraining Medium. Compton College announced a third retrain-

ing medium (Educational Opportunity Program), making it possible for Compton to

accommodate six trainees.

11 Minutes, Meeting 12/1/70. Minutes stand approved as submitted, with one

addition to Item 8, page 5, as follows:

UCLA seminar credit for two semesters needs to be clarified. Dr. Floyd

suggested that each college be responsible for determining whether or
not more than one semester's credit be accepted for meeting hurdle or

other personnel requirements.

The meeting adjourned at 11:30 a.m., to reconvene at the call of the chair.

Respectfully submitted,
I

)(/ ( . ((e 1./ 41

Rith Macfarlane

1-25-71
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PRESENT:

URBAN EDUCATION INSTITUTE

SOUTHERN CALIFORNIA COLLEGE CONSORTIUM
Sub-Committee on Urban Education Institute

December 1, 1970

UCLA Dr. Robert Kindred
Dr. Richard Seligman

Compton College Mrs. Roberta West (for Dr. John Grande)
East Los Angeles College Mr. Jack Smith
Los Angeles City College Mrs. Mary Eileen Hanley (for Mrs. Hope Holcomb)
Pasadena City College Dr. E. Howard Floyd

Also present:

Dr. Ruth Macfarlane (Director, Urban Education Institute)
Mrs. Mary Jane Hewitt (Instructor, UCLA U.E.I. Seminar)
Mr. Henry Guzman (Instructor, PCC Retraining Classes for U.E.I.)

The chairman pro tem (Ruth Macfarlane was volunteered) called the meeting to order at
10:15 a.m., in Room 139 Administration Building, East Los Angeles College.

/' TRAINEE TRAUMA / Mrs. Hewitt made a report on the Institute's UCLA
Seminar. Two group meetings have been held, October

3 and November 14. In between team meetings were held on each of the four community
college campuses. Marked trainee trauma was revealed at the group meeting on November
14. The sub-committee proceeded to analyze the trainee concerns undergirding overt
discontent.

The first concern erupting at the November 14th meeting refated to the additional
group meetings being scheduled. This was a trainee decision arrived at during the
first go-round of campus team meetings. Trainees indicated a preference for additional
Saturaday group meetings in lieu of further team meetings on each campus. At the
November 14th meeting, however, a dissenting minority of trainees was highly critical.
Mrs. Hewitt reported that before the end of that session the group reconfirmed its
decision to hold additional Saturday meetings.
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A second trainee concern articulated at the November 14th t.ceting stems from
seminar "assignments." Mrs. Hewitt reported that trainees them,zelves had sugget,Led
the assignments during team meetings on each campus. Delayed reaction set in as

_trainees began to implement their own suggestions. Evidently they were not meeting
"felt" trainee needs after all. At the last seminar session many trainees as well
as several training instructors said that they could see no connection between assign-
ments and experiences in the training classes.

A third trainee concern goes below surface dissidence. The basic question seems
to be: how does a trainee cope with hostility? Being a target of hostility is a new
experience for most trainees; it can be harrowing. Trainees look to the seminar
sessions to assist them in developing greater hostility tolerance. "Assignments"
merely get in the way. Since two members of the sub-committee meeting on December
1st were also trainees (Mrs. Hanley and Mrs. West) there was opportunity to amplify
trainee points of view. Mrs. Hanley particularly felt :_hat trainees should be better
prepared for the shock of overt hostility; there should be more extensive orientation
in "how to cope."

Sub-committee discussion brought to light another side to the question of orientation.
Some members felt that no amount of orientation could or should offer the kind of
insulation some trainees feel they want. The entire retraining process provided by
the Institute is a kind of shock therapy in human relations.

A fourth trainee concern is identified with the role confusion being experienced
by trainees. Is the trainee an "instructional assistant" or is he a "student" in the
retraining class? Speaking as a trainee as well as for other trainees from Los Angeles
City College, Mrs. Hanley emphasized the need for a clear-cut definition of roles. To
her and some other trainees, it is a case of either-or, not both.

The need for each trainee to do his own thing in his training class was posited, counter-
balancing the expressed need, even demand, for more specific role definition. Discussion
brought out that each trainee needs to define his own role or roles, based not on some
committee's preconceived, formalized definitions or on finely honed behavioral objec-
tives, but on the trainee's ongoing experiences in the training class and in the
community with his "tutor." There was general agreement that the seminar should serve
to help him define his roles.

Role confusion is compounded by a fifth trainee concern which stems from the
training instructor's attitude. Several trainees, it was reported, were experiencing
instructor as well as student hostility in the training classes.

Discussion revealed that the instructor's role is as individual as is the trainee's.
Each instructor brings to the Institute his own attitudes, his own biases. For example,
one instructor refused at the very last minute to participate in any way in the Institute,
expressing the feeling that the Institute was exploiting the poor, especially the Black
poor. She would have none of it. Another instructor tolerates trainees but will not
otherwise participate in the Institute.
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Still another instructor, Mr. Guzman (Mrs. Haley's training instructor), is reluctant
to use the trainees as "instructional assistants" at least at the beginning. That role
gets in the way of his fragile, viable relationships with his own students. He needs
to protect that relationship. His first commitment is to his students. For too
many years they have been considered "less than" by middle-class schools and teachers.
His job is to build self-image into a positive, growing thing. The trainee cannot
interfere with this relationship; he must take his chances as a "student." Dr. Floyd
interpreted the dialog between Mr. Guzman and Mrs. Hanley to mean that part of the
retraining process is for the trainee to live the role, not just play the role, of
the student who has been made to feel "less than."

Some instructors have accepted the trainees as "instructional assistants," and have so
introduced them to their classes. Trainees in these classes have tended to find their
class experiences less traumatic, for the time being at least. Sooner or later basic
encounter is essential if "retraining" is to result from the experience. Confrontation
to a degree is inevitable when as an instructional assistant the trainee finds himself

performing as a "practic,?. t-acher" either while working with a small group or presenting
a "lesson" to the total group. If he has not already validated himself either as a
student or as a warm human being he soon finds any narrow expertise he may have is no
shield. Nonprofessionals are not about to serve as a captive audience.

Discussion further revealed that regardless of instructor attitude or approach, the
trainee's role in the training class is that of a student to this degree: the nonpro-
fessionals in the class are the teachers and the professionals are the learners. Urban
community development instructors at Pasadena City College accept this for themselves
as well as for other professionals who find themselves in their classes. This is
basically why Urban Community Development work-study classes are being used as retraining
media. (Is this perhaps why the ethnic oriented classes which are attracting fewer and
fewer nonprofessionals are not as satisfactory as retraining media? The sub-committee
did not go into this question in depth.)

A sixth trainee concern was identified by Mr. Smith when he observed that role
definition is further blurred by lack of institutional commitment. He indicated that
something could and would be done about this at his institution.

Discussion brought out that institutional commitment is reflected in various ways: e.g.,
in method of team selection by each college (Who should be selected? Who should not be
selected?); in the college's willingness to effect some necessary released time or
rearrangement of schedules for team members, also the college's willingness to receive
feedback reports from the team and to make appropriate institutional changes.

Dr. Floyd announced that the January faculty meeting at Pasadena City College will be
devoted to a report by the U.E.I. team. He suggested that follow-up analyses could
also be made in separate departmental meetings.
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RECOnNENDATIONSj SUVI:LARY

1. The sub-committee approved the rescheduling of the seminars for the first
semester to include one team meeting and seven general group meetings. For the record
the general group meetings (Saturday, 9:30 - 12:30 p.n.) are as follows:

October 3 - UCLA Downtown Extension Building
November 14 -

u u u u

December 5 -
SI II Il II

December 12 - East Los Angeles College: Room 10S, E8 Building
(Mrs. Hanley agreed to distribute maps 12/5)

January 9

January 23

January 30

- Pasadena City College: Community Adult Training

Center, 1450 N. Lake Avenue, Pasadena
- Los Angeles City College, Room 207, Administration

Building (Parking: student lot, New Hampshire between
Melrose and Monroe)

- Compton College, Faculty Lounge (maps to be distributed
later)

2. The last four group meetings, which are being held seriatim on the various
campuses, will serve to acquaint trainees with each college's programs and facilities
for low-income students (one of "felt" needs identified by trainees).

3. This semester's training instructors will be held to only three seminar
sessions as per their informal contract with the Institute. They are encouraged,
however, to attend as many additional sessions as possible. The sub-committee
expressed the view that instructor involvement in the seminar is essential.

4. The project director was invited to attend as many of the general seminar
sessions as possibJe.

5. Each college should evolve its own method of formative evaluation of the
Institute, designing its own "feedback" mechanisms, e.g., faculty meetings, depart-
mental meetings, reports to the Administrative Council, etc.

6. Recruitment for second semester teams should get under way immediately. Each
College should initiate its own recruiting procedures without waiting for a printed
brochure. It was suggested that a January faculty meeting devoted to the Institute
could serve as a very effective recruiting device.

7. The sub-committee reiterated Institute goals relative to team membership:
a counselor and an administrator to be included on the team.. Teams for spring
semester are as follows:

Compton College
East Los Angeles College

6

7

(4,

(3,

fall semester)
"

u )

Los Angeles City College 5 (5, "
)

Pasadena City College 6 (4, " )

24 16 (total funded = 40)
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8. Present trainees may apply for the spring semester. The sub-committee
recommended that Colleges be very selective in making final decisions; it was
pointed out that not all trainees or their colleges would profit by a second
semester's assignment.

9. Retraining media for spring semester should include classes at other
community colleges, as recommended in previous meetings of the sub-committec.

Pasadena City College is not scheduling field practice with ethnic
oriented classes spring semester. At first most of the students in
the new ethnic oriented sociology/psychology classes wcie nonpro-
fessionals; this semester only a very few are nonprofessionals. Six,

possibly seven, urban community development work-study classes will
be available as retraining media (see attached list). These classes
will provide training slots for twelve trainees. Twelve more slots
are needed.

Los Angeles City College has indicated that two types of classes
might be used: 1) classes in education for COP and other instruc-
tional aides in the Los Angeles Unified School District, and 2)
special psychology classes developed to implement the O.E. funded
project in special services for the disadvantaged.

East Los Angeles College made the original recommendation that other
colleges provide retraining media. Since that time Claude Parker,
New Careers coordinator, has been reassigned to Pierce College.
Mr. Smith will explore the possibility of East Los Angeles classes
being utilized.

Dr. Macfarlane will follow with Compton College.

10. A meeting of the seminar should be scheduled very early in the spring
semester to provide minimum "orientation" for trainees and for instructors of
spring semester training classes.

(Might not part of the January 30th meeting be so utilized? Present
trainees could assist in orientation as part of their final evaluation
of their experiences in the Institute.)

11. The sub-committee reaffirmed that in the final analysis it is institutional
commitment that will determine whether or not the Institute is an effective device
for retraining experienced community college personnel.
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/ ADJOURN:1ENT: UNPINIS-TD BUSINESS7 The meetino adjourned at 12:15
to reconvene at the call of the chair.

The following items of Unfinished Business need early attention 1) Tutors and their
roles; 2)'Brochure for spring semester; 3) Administration of a bifurcated prozram
spring semester, i.e., implementation on more than one camput,.

Respectful.y submitted,

Ruth Macfarlane (with th able assistance of Jack Smith, Secretary pro tem)

December 4, 1970

Addendum: On December 5, Dr. John Grande, after reviewing rough notes of these minutes,
made the following suggestions and comments:

1. The trainees appear to express common concerns. Should they not
therefore be treated as a group and receive their training as a
group (rather than in "retraining clacccc ")?

2. Could the information and experiences available in the individual
classes at PCC not be presented to the whole group of tra!nees,
during the Saturday meetings?

3. The Saturday meetings (if the above is a viable suggestion) should
be held every week.

.4. All the valuable experiences o! the classroom should probably be
centered on the activities of the seminar sessions on Saturday.
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Also Present:

PASADENA CITY COLLEGE
1570 EAST COLORADO IMOULEVARD
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SOUTHERN CALIFORNIA COLLEGE CONSORTIUM

June 16, 1970

Compton College
Abel Sykes, President
Jack Tatum, Social Science Department

East Los Angeles College

Jack Smith, Dean of Instruction

Los Angeles City College

Mrs. Hope Holcomb, Dean of Development

Pasadena City College
Dr. Armen Sarafian, President/Superintendent
Dr. E. Howard Floyd, Vice President

University of California Los Angeles
Dr. Charles Z. Wilson, Vice Chancellor for Academic Programs
Dr. Elwin Svenson, Assistant Chancellor
Dr. Simon Gonzalez, Assistant Vice Chancellor for
Academic Programs

Donald H. Brunet, Director of Governmental Affairs/Programs,
Division of Instruction, Los Angeles Community Colleges

Dr. Robert Kindred, UCLA Extension
Dr. Ruth Macfarlane, Director, Urban Education Institute
Henry Guzman, Coordinator/Instructor, Urban Community

Development, Pasadena City College

/ Call to Order / The luncheon meeting of the Consortium was called to
order at 1 p.m., in the Faculty Dining Room, Pasadena

City College, by the Chairman Pro Tem, Dr. Charles Z. Wilson, UCLA.

/ Purpose of Meeting / The purpose of the meeting was to assess the
achievements of the Consortium over the past two

years with the objective of determining the scope and extent of future
Consortium activities.

Dr, Wilson referred to the Urban Education Institute as one specific accomplish-
ment of the Consortium, observing that the Institute was an example of how
people of good will can get together to poe4 their resources to accomplish a
common goal.
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/ Urban Education Institute I At Dr. Wilson's request, Dr. Macfarlane
reviewed the history of the Institute and

described its present status. (Refer to minutes of meeting, April 28, 1970, of
Consortium's Sub-Committee on the Urban Education Institute.)

/ UCLA and the Consortium Dr. Wilson reaffirmed the University's

interest in the Consortium, whose goals
and objectives, he pointed out, are consonant with those of UCLA in its efforts to
bring about closer town and gown collaboration. Dr. Wilson then proceeded to
pinpoint the effect on the Consortium of administrative reorganization. His
office, Academic Programs, is concerned with academic change. An assistant will
seek academic innovation through the development of adjunct and part-time degree
programs which, it is hoped, will begin to meet upper division work-study (coopera-
tive education) needs of New Careerists.

Another assistant will pull together into one office academic services for students,
including admissions and financial aids. University Extension will be part of
Academic Programs. Dr. Simon Gonzalez, as of September 1, 1970, will begin to
serve as Assistant Vice Chancellor for Minority Education Programs. Dr. Wilson
is asking Dr. Gonzalez to assume responsibility for the Consortium. Dr. Wilson
indicated that he and Dr. Svenson would carry of for the Consortium between
now and September 1st. Dr. Gonzalez expressed pleasure at his Consortium
assignment. He looks forward to working with individual colleges.

In closing his remards Dr. Wilson urged that the Consortium think about electing
a permanent chairman.

/ Report on Related Activities

funded activities. These included:

At Dr. Svenson's suggestion, Consortium
members reported on a variety of related

1 UCLA: small Model Cities project involving city of Compton, and
Compton City College.

2 UCLA, East Los Angeles and Los Angeles City Colleges: special services
project (federal) to encourage University to give more attention to
upper level students.

3 Compton and Los Angeles City Colleges: special services projects
(federal) to supplement SB 164 (state).

4 Compton: project under HEA Title III, Developing Institutions; could
be model for Consortium.

5 Compton, East Los Angeles, Los Angeles City and Pasadena City Colleges:
SB 164 projects (state).

6 UCLA: OE /BEPD's 1970 priority, Career Opportunities Program, has
appointed Dr. Gonzalez as a working member of its Leadership Training
Institute. He has been with Institute since June 1969.
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7 Los Angeles Community Colleges are providing career education for educa-
tional assistants employed by the Los Angeles Unified School District,
- linkage with serveral funded programs with LAUSD as prime contractor.

/ New Educational Needs J Discussion isolated following needs which
should be considered by Consortium in planningfuture activities:

1 Need for more innovative supportive services by community colleges
in order to be more effective in retention of students recruited
through special financial aids programs.

2 Need for University to explore, and implement through appropriate action
by the Academic Senate and the Regents, potential of part-time
degrees, with concurrent development of curricula around student's
ongoing employment, - i.e., New Careers at the university level.

3 Need to crank the University's Research and Development Center into
Consortium and related projects.

/ EPDA/E FY 1971 / Dr. Svenson pointed out that August 1, 1970 Is the
deadline date for 1971 proposa s under EPDA/E,

which funds the Urban Education Institute. He also reported that the Washingtonbureau responsible for administering Part E Bureau of Higher Education, (Officeof College Support, - Dr. Paul H. Carnell, Director) will be willing tocriticize a prospectus.

It was decided that two proposals should be submitted, one to be a renewal ofthe Urban Education Institute to show continuing interest in the project on thepart of the prime contractor and the Consortium. The second proposal should
be a new one to be developed by the Consortium around the "needs" specified above.

A sub-committee was appointed to write the new porposal: Hope Holcomb,
'Herbert Kaplan, Robert Kindred, Ruth Macfarlane, Claude Parker, and Jack Tatum.A planning meeting was scheduled for Tuesday, July 7, at Los Angeles City
College. Mrs. Holcomb will send out notices. The resulting propectus will
then be discussed with Dr. Carnell's office through a telephone conference tobe set up by Dr. Svenson.

/ Permanent Chairman No action was taken regarding permanent chairman,

/ Adjournment / The meeting adjourned at 2 p.m., to reconvene at the
cell of the CL-irman Pro Tempore.

loectfully submitted,

th Macfarlan
ecretary Pro cmpore

July 20, 1970
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PASADENA CITY COLLEGE
1570 EAST COLORADO BOULEVARD

PASADENA, CALIFORNIA 91106

SOUTHERN CALIFORNIA COLLEGE CONSORTIUM

Sub-Committee on Urban Education Institute

April 28, 1970

Compton College

Jack Tatum, Instructor, Social Science Department
East Los Angeles College

Claude Parker, Project Coordinator, New Careers
Robert Sayette, Coordinator, Vocational Education

Los Angeles City College
Hope Holcomb, Dean of Development

Pasadena City College
Dr. Armen Sarafian, Superintendent/President
Dr. Ruth Macfarlane, Urban Community Development Specialist

University of California, Los Angeles
Dr. Elwin Svenson, Coordinator, Overseas Program
Dr. Robert B. Kindred, University Extension, Education
Dr. Richard Seligman, Research and Development, School of

Education

The meeting was called to order at 10:30 a.m., in Room 2121, Murphy Hall, UCLA.
Dr. Svenson served as Chairman.

Minutes. Minutes of the last meeting, April 8, were distributed. They were
accepted with two corrections: 1) Sub-committee's name corrected; should
read "Sub-committee on Urban Education Institute;" 2) attachment: Socio
130 should read "Introduction to Social Work Assisting."

Final Plan of Operation: Copies of a budget worksheet were distributed. The
worksheet incorporated suggestions made at the meeting on April 8, also by the
program officer in Washington where Dr. Macfarlane conferred with him on April
14.

It was the sense of the meeting that the budget to be submitted to Washington
should support a final plan of operation that includes the following basic
concepts:

1 Self-correcting evaluative procedures should be built
into the project through a postgraduate professional
seminar.
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2 The seminar should be the integrative force to tie to-
gether participants' many varied classroom and community
experiences.

3 The seminar should be a wide ranging activity, taking

the university professor/consultant into training class-
rooms at PCC and into the community with participants.

4 The seminar should be mandatory for all participants.

5 The seminar should be a credit activity, probably three
semester units. No fees shall be charged participants.

Other points of agreement included:

Retraining media for the first semester at least will be
limited to Pasadena City College's ongoing urban community
development classes; classes for New Careerists at other
colleges may be utilized during the second semester.

The Consortium Sub-committee on the Urban Education Insti-
tute should be expanded into a broader based advisory
committee, to include a representative from the Los Angeles
New Careers Organization (preferably Jose Edwards, Director),
and a representative from one or more civil service commis-
sions, e.g., Herb Kaplan, Los Angeles County Personnel Board.
Participants and ghetto/barrio tutors should be appointed to
the advisory committee in September. The advisory committee
should plan to meet four times during 1970-71. A meeting may
need to be held in July to advise on a proposal for 1971-72
(deadline July 31st last year).

The Sub-committee on the Urban Education Institute should
continue to report periodically to the Consortium. It was
specifically recommended that a meeting of the Consortium be
held the first week in June to receive such a report. Presi-
dents of participating community colleges should be urged to
attend that meeting.

Participants. It was reiterated that each college was responsible for recruit-
ing its own team of 4-5 participants, and for making arrangements for such
released time or program rescheduling as may be necessary. Each participant will
be committed to a significant block of time each week, - three hours in a class-
room situation as "instructional assistant," and several additional hours in the
community with one or more ghetto/barrio tutors.

There was some discussion about a participant's specific duties and responsibil-
ities as "instructional assistant," and the need, if any, for a kind of job
description. Dr. Macfarlane indicated that it would be a very individual affair,
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depending on the background, interest and imagination of the participant and the
particular class and instructor involved. A statement probably should be pre-
pared, however, suggesting to the coordinator/instructor how best to utilize and
train the "instructional assistant." The Sub-committee should assist in prepara-
tion of such a statement.

UCLA Involvement. This project has caused the Research and Development Center
to reconsider its policy of sub-contracts. The Center discourages involvement
in field service activities as called for by the project. Dr. Seligman suggested
that any project arrangements for evaluation should be made directly with a staff
member rather than with the Center itself.

Following discussion of seminar/evaluation integration, the final decision was to
the effect that Pasadena City College should contract with the Extension Division
for needed University services. Dr. Kindred suggested that such a contract should
be in the form of a "letter agreement."

Next Steps. Dr. Macfarlane is to telephone the project's program officer in
Washington relative to earmarking a total of $9,250 for a UCLA seminar which
will incorporate a self-correcting evaluation design and will cover fees for
three semester units of credit for all participants. The final plan of opera-
tion, together with supporting budget, will then need to be cleared with the con-
tract officer in Washington. As soon as approval is received a brochure should
be distributed, and seminar details worked out with UCLA Extension.

Adjournment. The meeting adjourned at 12 noon, to reconvene at the call of the
Chairman, pro tem.

R ly submitted,

.e.:e.
Ruth Macfarlane, ecretary pro tem

Enclosed: Final Plan of Operation, with supporting budget, submitted to
Washington 5/12/70.

5/14/70.
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Present: East Los Angeles College
Jack Smith, Dean of Instruction, Chairman

Experimental Curriculum Subcommittee
Claude Parker, Project Coordinator, New Careers
Jared Sharon, Coordinator, Specially Funded Projects
Robert Sayette, Coordinator, Vocational Education

Los Angeles City College
Dr. Hope Holcomb, Dean of Development

Pasadena City College

Dr. Ruth Macfarlane, Urban Community Development Specialist
University of California, Los Angeles

Dr. Charles Z. Wilson, Vice Chancellor
Dr. Elwin Svenson, Cocrdinator, Overseas Program
Dr. Robert B. Kindred, University Extension (Education)
Dr. Richard Seligman, Education-Research and Development

Absent: Compton College

Jack Tatum, Instructor, Social Science Department

M. MO

The meeting was convened at 10:30 a.m., in Room 2121, Murphy Hall, UCLA. Dr.
Svenson, chairman pro tem, indicated that the major item on the agenda was
consideration of the Urban Institute proposal approved under Title E, Education
Professions Development Act, P.L. 9-035. He commented that this proposal re-
presented one of the Consortium's concrete efforts possible of implementation.

At Dr. Svenson's suggestion Miss Macfarlane summarized the proposal's chron-
ology, as follows:

June 1969: Miss Macfarlane had conference in Washington with officer
responsible for administration of EPDA/E, i.e., Dr. Paul Carnell,
Assistant Director, Division of College Support, 0E/Bureau of Higher
Education. He pinpointed priorities which would be contained in forth-
coming guidelines: community college experienced personnel to be re-
trained to work with low-income minority students; community involvement
with real not simulated basic encounters with indigenous community
leaders; consortium.
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July 1969: Miss Macfarlane had the opportunity to visit San Francisco
City College, to discuss ongoing EPDA/E summer institute; picked up
idea for ghetto tutors to assist in retraining process.

Guidelines received about July 15, with two-week deadline. Telephone
conferences with as many Consortium members as possible.

7/31: Pasadena City College mailed two proposals (Urban Institute
for summer 1970, and Urban Institute for academic year 1970-71),
built around participation of Consortium. Copies of proposals, with
covering letter signed by Dr. Armen Sarafian, sent to Consortium
members.

August 5, 1969: Meeting of Consortium; Urban Institute proposals
included among those to be discussed by Dr. Wilson in forthcoming
trip to Washington.

September 1969: Miss Macfarlane held individual conferences with
presidents of community college members of Consortium; each expressed
interest in participating in Urban Institute.

October 1-3, 1969: Miss Macfarlane participated with Dr. Carnell in
AAJC/Federal Affairs Workshop, Washington, D. C.; he volunteered no
information on fate of EPDA/E proposals.

October 24, 1969: Meeting of Consortium; no official action taken
on Urban Institute proposals.

February 2, 1970: Miss Macfarlane had telephone conference with Dr.
Carnell on another matter; was informed that proposal was in first
run of projects if and when President signed appropriation bill.

March 1, 1970: Notice of award for $57,000 (as against $63,768 in
application), Urban Institute for Academic Year 1970-71.

March 13, 1970: Letters from Dr. Sarafian to Consortium members,
notifying them of award and suggesting activation of advisory
committee.

March 26, 1970: Telephone message received from Dr. Wilson's office
to effect that Dr. Svenson would represent the University on Urban
Institute Committee.

DISCUSSION

1 Number of Participants The first question concerned balancing
the budget by reducing the number of

participants, from fori:y to, say, 30 or 34.
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Pasadena City College: The number of participants could be easily re-
duced since the number of retraining media, i.e., number of urban community
development core classes, will be fewer than anticipated in the proposal,
which was based on ten, allowing for twenty participants each semester. The
tentative schedule for fall semester shows only six such core classes, with
one possible additional depending on whether or not the Title VIII proposal
is approved. (See Attachment #1 for list of scheduled core classes) To
compensate, however, it would be possible to use other ethnic oriented classes.

East Los Angeles College: Strongly recommended no reduction in number of
participants. East LA could absorb several trainees in the Learning Center,
which enrolls a number of New Careerists, in special sociology classes de-
veloped for New Careerists, and in community development classes at Civic
Center under Title VIII funding.

Los Angeles City College: Could also pick up participants, - in New
Careers classes developed for teacher aides employed in Los Angeles city
schools; in connection with the Mobile Advisory Units, as well as in
connection with SB 164 programs.

/ 2 Evaluation; Postgraduate Seminars Dr. Svenson pointed out
that UCLA is committed

to evaluation. He also emphasized the importance of evaluation even though
federal programs tend to discourage expenditure of funds for evaluation and/
or research.

There was some discussion (Dr. Kindred, Dr. Seligman) about the postgraduate
extension course being used as a medium for evaluation, with the instructor
serving as the chief evaluator. Dr. Svenson noted that such an arrangement
would net $9,750 for evaluation ($7,500 for evaluation per se, $2,250 for
"fees" for participants in a UCLA seminar to be designed).

Discussion then centered on the nature of the proposed seminars. It was
urged (Mr. Smith) that they be held concurrently with urban community develop-
ment work-study classes, and that they be utilized as evaluative sessions not
only for the Urban Institute but for related activities, e.g., ethnic oriented
curricula. Dr. Svenson recommended that Mr. Smith follow on this suggestion
and make more specific recommendations at a later meeting of the committce.

It was the consensus that Dr. Seligman should follow with Research End
Development, UCLA School of Education, about coordination with Urban Insti-
tute evaluation activities.

Dr. Svenson urged that the Committee not be boxed in by the amount of the
award. The total budget might turn out to be $157,000 and more. The commit-
tee should dream big even though it may have to settle for only what it can
do well within the time limit. Dr. Macfarlane indicated that she would be
in Washington the following week and would be checking in with the desk
officer assigned the project. His deadlines may dictate quicker action.
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/-57---ionoraria, Instructional Assistants The proposal calls for
an honorarium of $600

for each participant in lieu of stipends which are not allowable in connection
with part-time, long-term institutes. The award would indicate that this bud-
get item has been approved.

It was suggested that it would be possible to reduce the budget from $63,768
to $57,000 in part by decreasing the honorarium to $550, even to $450. It

was pointed out, however, that nothing should be done to discourage partici-
pants from putting in the full amount of time expected of them, approximately
nine hours per week (3 hours in the theory class, six hours in the community
with barrio/ghetto tutors). Community activities are as important as class
activities in the retraining process.

/ 4 Adjournment / The meeting adjourned at 12 noon, to reconvene
on April 28, 10-12 noon, at the call of the

Chairman pro tem.

New business should include committee membership and organization; also prepara-
tion and distribution of brochure.

Respectfully submitted,

1 La
Ruth Macfarlane, Se etary pro tem

April 27, 1970.
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URBAN COMMUNITY DEVELOPMENT

WORK-STUDY CLASSES

Fall Semester 1970

Socio 227/Socio 130

Socio 227/Pol Sc 131

Socio 227/Socio 125

Socio 227/Ed 130

Socio 227/Socio 127

Socio 227/Socio 29

Introduction to Educational Assisting 7 units *
Tuesday 2:30-5:30 p.m. New

Urban Political Problems 7 units *
Tuesday 7:00-10:00 p.m. Mr. Henry Guzman

Community Agencies 7 units *
Wednesday 2,30-5:30 p.m. New

Introduction to Educational Assisting 7 units *
Wednesday 2:30-5:30 p.m. Mr. Henry Guzman

Professional/Nonprofessional Roles 7 units *
Thursday 2:30-5:30 p.m. Mrs. Faye Munoz

Sociology of the Afro-American 7 units *
Thursday 2:30-5:30 p.m. Mrs. Jeffalyn Johnson

If Title VIII Project approved:

Socio 227/Pol Sc 130 Introduction to Government Assisting
Tuesday, Wednesday
or Thursday 2:30-5:30 p.m.

* 4 units for Socio 227; 3 units for theory

4-8-70

7 units *

New
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Southern California College Consortium
Sub-Committee on New Careers

First Meeting: March 24, 1969
10-12 Room 113C

Pasadena City College.

Ruth Macfarlane, Chairman (Pasadena City College)
Claude Parker (East Los Angeles College)
Elwin Svenson (University of California, Los Angeles)
Abel Sykes (Compton College)

Robert Holcomb (Los Angeles City College)

The purposes of the rub-committee were reexamined.

1 to keep the Consortium informed about significant developments in
New Careers (see Bibliography/Directory distributed 12/68; also see
revised Bibliography, 3/69) attached);

2 to suggest possible action, if any, to be taken by the Consortium
in the direction of New Careers, looking to funding proposals for
FY 1970.

Developments in New Careers. The sub-committee noted current trends in
New Careers, with special reference to preliminary EPDA Guidelines for the
Career Opportunities Program, FY 1970, and emphasis on New Careers in AAJC's
expanded program for the disadvantaged (Junior College Journal, March 1969).

Report to Consortium

1 Insofar as FY 1970-71-72 proposals are concerned, the switch is on to New
Careers.

2 The three basics of New Careers (See Bibliography 3/69) afford unique
opportunities to higher education, particularly the community college
segment. At the same time, however, these opportunities bring problems
which high echelon administrators must face if realistic FY 1970-72
proposals are to be written and funded.

3 The sub-committee, therefore, recommends an Institute of high echelon
administrators of Consortium colleges be held within the next five to
six weeks, to explore

a The unique opportunities afforded by New Careers as a result of
1968 and proposed 1969 amendments to antipoverty, compensatory
education, vocational education and social security legislation.

b The resultant problems facing higher educatiol, particularly
community colleges, -

1) dramatic curricular changes because of the JET approach; Job
first, Education and Training later;



2; Hra1icial implications of JET, i.e., credit for community
experience, raising the question of the cost of releasing
adequate teacher time for coordination of field experience
(need to revise California Administrative Code Section
115.23, and California Education Code Section 11251);

3) articulation of emerging preprofessional curricula in the
human services and other areas of New Careers employment;

4) need for more effective evaluative techniques of on-going
and proposed New Careers projects.

c More effective ways to tie Consortium activities into on-going and

future related activities, e.g., UCLA's Teacher Corps proposal,
Pasadena City College's EPDA Institute for Bilingual Teacher Aides,
other EPDA projects in the Los Angeles area; FY 1970 programs with

particular emphasis on the new thrust, veterans.

Details of Proposed Institute

1
A target date of April 30 was suggested in view of the possibility of

securing Don Davies (Associate Commissioner, U. S. Office of Education,
Bureau of Educational Personnel Development) as a resource person. Mr.

Davies is to be in California May 1 and 2 in connection with a workshop

to be held in Burlingame on instructional aides. The Chair was commis-

sioned to clear with Mr.Davies.

(Addendum: Mr. Davies is available May 2).

2 Membership of the institute should consist of four members from each

of the Consortium's constitutent colleges.

The sub-committee emphasizes that the proposed institute is aimed at

top echelon administrators since only they can cope with the institu-

tional problems involved in implementing New Careers. Specifically, the

president and dean of instruction from each of the four community
colleges should participate in the Institute, plus two other representa-
tives from each community college, to be selected by the President.

UCLA representation should include the Director of University Extension.

3 East Los Angeles College graciously offered to host the meeting. It is

recommended that the Institute begin about 3:30 p.m. and continue through

an early dinner meeting. In this way it is hoped that busy administrators

would be encouraged to attend. In addition, rush hour traffic wou d be

avoided. (Addendum: A Friday, rather than a Wednesday meeting may
change this arrangement, calling, instead, for an extended luncheon

meeting, say 11:30 a.m.-3:30 p.m.).

)

Respectfully
.4'

.

7. ( _,----4 -(1.---4-1 -V.21-eAr<_
,7--

'Ruth Macfarlane, Secretary fo'ro tempore

March 27, 1969

3/27/69: Copy given to Dr. Charles Wilson, UCLA, for appropriate action.
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URBAN EDUCATION INSTITUTE
_Trainee Evaluation
Spring Setaaster 1971

Trainee College

In addition to the USOE Participant form which you have already complete .-d you can
help the staff to evaluate the Urban Education Institute by filling out this ques-
tionnaire. Thank you very much.

TRAINING MEDIUM

Ruth Macfarlar.4 Directoz
,

,

1 What type of training medium were you assigned to this semester:

New Careers class (title:

cr

)

ethnic studies class (title: )

study skills center (_ 1 SB164, 1 Other )

mobile counseling center (location: )

other (please describe: )

2 , Please indicate time you were involved in training medium:

Hours per week Number of weeks Total hrs for semester/50 7

3 Describe your role as "instructional assistant:"

(over, please)



Train, rAalflrt-Lon, 6/71,

4 Describe sturEllts el-It-oiled in your craildtv,

L.70/ mostly low-inceLe adults (Ncw Cores_rists)
.--

LJR mostly low-incorn minority studt.nts (youn8cr adults)

ETVmostly middlecizss

5 In terms of your relationship with rt.Tular participants of training

sLi a:7a were you able to dev..lop good rapport? Ye Nci /

b were you singled out fox "special treatment ?" Yes1.1 N(1,./

If yes, please describe:

6 In terms of its ....o.itellIjpurpose, describe training medium:

L.
12 / introduced many new concepts, ideas, information

/ 11,/included some new material, some familiar material

nothing new; dealt with familiar material

7 How would you describe the attitude of the instructor/supervisor towaid you?

122/ extremely supportive; involved you in activities

moderately supportive; occasionally took time to confer

L:::]7 neutral; rarely took time to confer

Ea/ negative; Lever conferred or discussed Institute

hostile; seemed to resent your presence in class

8 Would you recommend your particular training medium be utilized next year:

Yesi_33,./ No= 10

Why?

(please contin..)



Tiainie Evaluation, 6/71, #3

, 2

9 Please estimate amount of time spent with your tutor in th cornunity:

L-187 24 hours or more

111)Or,
5-10 hours

r7

10 Describe community activities with tutor:

15-24 hours

/ 1 / 5 hours or less

7j_ 10-15 houl:;

11 Did your tutor show up for all scheduled appointments? EE,7

12 Did you have any difficulties in working with tutor?

If yes, please describe:

LE224..1

13 Do you expect to continue relationship with tutor after Institute ends?

Comments:
Yes 11771:7

14 Did you have any difficulty in seiecting a tutor?

If yes, please indicate problems:

Yes 1 No

(over, please)



UEJ, Train,ee Evaluation, 6/71, 14

15 Should trainees be required to with a tutor?

Why?

16 How should tutors be selected?

FT/ by trainee

19/ by trainee with assistance of traiuing instructor

/--1-7 by training instructor

/-77 by Institute staff

! %0

1; Did tutor-trainee activities/relationships make a significant contribution o

your total Institute experience? Eiesq.7 No

Comments:

18 To what extent did tutor-trainee relationships expand your community awareness?

Considerable 18 A little/I:7

Comments:

Very little

19 Describe relationship between tutor-trainee community experiences and activities
of training medium:

(please continue)



UFI, Tit Eval...lation, 6/71, #5

/ UCLA EEM1NAK__/

20 1o: would you describe the seminar?

1) T-77 stimulating; relevant 2) [777relevant, not too excitint.,

4) CT-7 a drag3) ETEK just so-so 5) /-17--7a waste of tiv.

21 Was University credit for seminar important to you?

If yes, why?

57s 12 / LIE"3:17 /

22 Which were the more valuable? ETE:7group sessions (---17/eam meetings

Why?

23 Is tutor involvement in seminar important?

Why?

/yes 20 N o

24 Is training instructor involvement important? /Yes 22 / /No 7177

Why?

25 Suggestions for improving seminar next year:

(over, please)



6f /1,

2L IV CE:'=ML 0:,17.STI3 7

26 Was your orientaticn to Ilistitute sufficient?

If not, what infori?etion waq lackirg?

27 What can your c,Alege do

Yes 1 ;
17-

a to improve procedures for seir-cting and orienting trainees?

b to profit from your involvement titute?

28 How do you anticipate your performance on the job will change as a result of you
participation in the Institute?

29 how would you evaluate the Institute and your participation in it?

Lai extremely valuable, providing what was expected and needed

moderately valuable, providing some of what was expected and needed

elf of limited value, providing few expected or needed experiences

of no value

30 Would you recommend the Institute to your colleagues?

THE END THANK YOU

Eves 21 ,/ /177:1



TOTAL

URBAN EDUCATION INSTITUTE
Trainin_Instructor's Evaluation of Tr,Ipe,

Spring Semester 1971

TO: RE:

Training Instructor

4

Trainee

GOALS of Urban Education Institute: The Institute is designed to train
experienced comunity college personnel to work more effectively, and
effectively, with increasing numbers of low-income minority students.
Three types of training activities provide involvemnit in black/brown
experiences: trainee serves as an instructional assistant in a se-
lected training medium; trainee expands his community awareness with
the aid of a ghetto/barrio tutor; trainee pacticipates in a UC1L sem-
inar in community involvement skills.

As training instructor you will help us to evaluate the Institute if you
will answer the following questions about the trainee named above.
Please return directly to me in envelope provided.

461.Ruth Macfarl ue, Director

1 AttendaAce: Average Number of sessions trainee was present

Average Number of sessions trainee was absent

is j

3 /

Was trainee attendance acceptable in terms of the policies which you have for reg-
ularly enrolled students? Yes/ 20/ Non-7

Describe trainee's role, and activities, as "instructional assistant:"

(over, please)



lus:ruccor u/7), V2

3 involvercc. o; trainee in activities of train,

a Did he U:Kc2 an active role?

b Did he develop good rapport witis_ other students
during scheduled activities?

c Did he socialize v.ith students during coffee
breaks, other informal activities?

4 Please evaluate efficacy of your class activity as training medium in tunas of
goals of the Institute:

111.VII*

5 Did trainee have difficulty selecting a tutor?

6 Did you assist trainee in selecting a tutor?

If yes, please indicate what you did?

Yesi

YeslLjaJ NoE19

7 Should the training instructor select tutor for trainee? Ye7 N°T]:77
Why?

...

(please continue)



UE1 , Trc.? ni-.C, In,tiuctor Quest:.o1::,,:ire, 6/71,

8 To wart exte:It should training instructor guide or suggest co:,:wnity octiv5ties
of trainee with tutol7

_5 a great deal, W.th close-follow-up by instructor

7-176 casually, with inCumal repo:ts from trainc. and tuLor

rT-7 not at all

9 Please coroz2nt about validity of community experiences through use of tutor:

10 To what extent was UCLA seminar of value to trainee?

Lvaluable

[717r77 moderately valuable

minimally valuable

11 To what extent was UCLA seminar of value to you as training instructor?

I] extremely valuable

moderately valuable

minimally valuable

12 Do you think training instructors should be required to participate in the UCLA
seminar?

Why?

Ye s/77 No

(over, please)



Training, Instructor Qu,..!:,tinn,:irc, 6/71,

13 Pleacc comment about require:-ant that trainc.es be enrolled in UCLA seminar in
community involvement skills:

14 Please indicate extent of trainee's progress toward Institute's goals:

FT/outstanding

1 7 ../considerable

average

less than average

minimal

unable to determine

15 Was your participation in the Urban Education Institute worthwhile?

Yest.227 No17

16 W:,uld you be interested in participating next year? Ye 19 No/Ti 1

17 Comments and suggestions about the Urban Education Institute:



10:

LI '2'

TOIAL

URBAN EDUCATION INSTITUTE

Spring Se2:;ter 1971

Tutor
RE:

T air, e

GOALS of Urban Educt:ion Institute: The Institute is desisned to train
exparienced coy .unity college personnel to work nore effectixely, and
effectively, with increasing nw:bers of low-income linority students.
Three types of training activities provide involvement in black/brow
experiences: trainee serves as an instructional assistant in a se-
lected training medium; trainee expands his comalun:ity auarenss with
the aid of a ghetto/barrio tutor; trainee patticipats in a 'CCU. SkM-
inar in community involvement skills.

Your input as a tutor will help us immeasurably in our efforts to eval-
uate the Institute. Your cooperation in filling out this questionnaire
will be appreciated. Thank you very much.

----)Ruth Mecfarlane, Director

1 Please estimate amount of time you spent with trainee in the com.aunity:

/6-8724 hours or more P7715-24 hours /t9 i/10-1`3 hours

5-10 hours 17-//5 hours or less

2 Did your trainee show up for all scheduled appointments? yef2-2 I 140E/

3 Describe the things which you did in the comm..nity with your trainee, e.g.,
places visited, discussions, etc.

,11NINg .....

(over, please)



ITE1, Tutor EvaluaLion, 6/71, f',2

4 Were you selected as a tutor by your trainee?

If no, describe how you were selected:

Yes/177 Not

5 Did you have any difficulties in working with trainee?

If yes, please describe:

--7

6 Do you expect to continue your relationship with your trainee after the Institute
ends? Yes/2° Not

Comments:

7 Did your tutoring activities result in any problems with the agent in which you
are regularly employed? Yes Nor-7]

8 What was agency reaction to your assignment as tutor:

(please continue)



1M1, Tutor aalu:.tion, 6/71, #3
7 J

9 To what extent your co::;.iunity activities with trair-c relai- t to his eNpc,ri-

encee in trait:ins L.adium (New Careers cla.s, study shills center, etc.):

10 Should tutor be identified with the training wodjum, c.g., as a V:1c;lat in th'2_
class serving as training mdiuo? Yes/ 1)L.../ Not

Why?

11 To what extent do you think your trainee made progress toward achievemlnt of
goals of the Institute? (see p. 1 of this questionnaire)

63j/outstanding

/ 2 / considerable

r17J average

ZEI7less than average

/7-77 minimal

unable to determine

12 Are tutors important to the success of the Institute? Yes/22 / Ng/0 /

Why?

13 How should tutors Ix selected next year?

by trainee

by training instructor

by Inititute staff

(over, pl,ase)



1? Was ti D ,U!2, Tir,:!:1 a v:iu:1 c for yc7.?

cvi:_ozly v2'10b1

111 / icLe1. r11.111e

--7
1 value

15 Comn4mts, sucgestic.1, for grvc?ter invJlvcm:.ilt of tutors in 17.7.LA seIrdmr:

Was your participation in Lhe institute worthwhilc?
yes[21 /

16

no-7

Conuents:

17 If selected, would you be interested in participating as a tutor next year?

YesFIT-7 No/711

18 Would you encourage others to particl.pate as tutors?

THE END THANK YOU .

YesI22 NCrIC1


